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This research aims to provide an overview for real associated of how the 
implementaion of the big five personality traits to improving the innovative behavior 
of accounting staff in the workplace . From the research, it can be proven that 
personality traits of accounting staff have an influence on innovative behavior, so that 
through this research can be known how to improve the innovative behavior of 
accounting staff in accordance with their personality traits, to improve the quality of 
existing services in business entities and to achieve organizational business goals.

This type of research is applied research with a qualitative approach. This 
research attempts to provide recommendations on how to improve the innovative 
behavior of accounting staff according to their personality traits.
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