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Forewords 

Note From The Chairwoman 
. . 

All Respected members and colleagues of the third I/0 Conference Associations, 

First, I Would like to express my gratitude and admiratjon that we cnn gather in the Internatio~al 
Conference I/0. P.sychologist (ICIOP) held ini Yogyakarta, ·on the ninth until eleventh of August 
2007. 

l/0 Psychologits Association (APIO) as a professional organization in an integral part of 
HIMPSI (Himpunan Psikologi Indonesia), and APIO essentially enforces a mission to develop 
science and application in the field of Industrial and Organizational Psychology. APIO also works 
to enhance the quality of prof..!sional competence of psychologists who have interest in this field in 
order to serve our socie~y, make our organizations a better place to work for . 

One of the activities exerted by APIO is to organize a scientific Conference. In this 
opportunity, we expect to build a learning and sharing climate where all academics, practioners, as 
well as user can share not only their knowledge but also th~ir experiences in developing the 
science and its implementation. We really expect that thisconference is a way to develop a network 
among us, to share what we actually did in our field, and learn from each other. 

The theme of lCIOP is 110 Psychology at the Crossroad : J\ Diversity in 110 Practices, which 
means as an applied science, 1/0 psychology has admitted that it is a must to work with other 
discipline to enrich our repertoire of theory and pratices, I/0 psychologist should have to able to 
show that a psychological perspective is a prominent approach in the process of discovering a 
solution for complexity problems in working organizations, because an organization is made of 
people working together for a common goal. 

My expectation as Chairwoman of APIO, is that this conference serve as a momentum· 
where we can be acquainted to each other to ~iscuss various foci of issues, context, obstacles and 
succes stories in applying l/0 theories and principles. This conference is expected to provide the 
inspiration for more comprehensive understanding, a better analysis and strategies as well as other 
forms of organizational inetervention in developing our workforce as human capital, to have a 
better quality of working life and a better organizational performance admist of globalization. 
APIO is . trying to do their best amidst the constraints that we encounter, to enhance the 
professionalisms of our fellow psychologist. I do hope that APIO should be a fertile soil to grow a 
l~t of kind of flowers, bushes and t\other kind of plants, a benutiful garden that we love and enjoy, 
a place to make a dialogue and doing the reflection. 

I expect APIO can actively make a contribution and participate in the process of economic 
growth of our beloved country. A contribution that will help develop a society that worth to live 
in, a humane organization which performance will benefit the people who work as well as the 
society. 

Ch<Jirwoman APIO 

B. lndarwanyanti Graito 

BIENNIAL rNTERNATIONAL CONFERENCE ON 110 I'S YCIIOJ .OOY 1007 



~APIO ISBN 978-979-16690-0-9 

Association for 110 Psychology 


