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ABSTRAK 

Pegawai Kementrian Agama adalah seorang PNS yang bertugas di lingkunganKementrian 

Agama. Karena statusnya sebagai PNS setiap tindakan yang dilakukanoleh Pegawai Kementrian 

Agama, baik tindakan kedinasan maupun dalamkehidupan bermasyarakat akan terikat disiplin 

Pegawai Kementrian Agama.Disiplin Pegawai Kementrian Agama merupakan upaya yang 

memaksa PNS untuktunduk dan mematuhi peraturan serta prosedur kerja dan menghindari 

laranganyang sudah disepakati dan ditentukan bersama lembaga yang berwenang atauPejabat 

yang Berwenang dengan diharapkan tujuan organisasi dapat tercapai.Dalam praktiknya 

pelaksanaan disiplin Pegawai Kementrian Agama masih belumterlaksana dengan baik. Hingga 

saat ini ditemukan Pegawai Kementrian Agamamelakukan pelanggaran disiplin pegawai yaitu 

melakukan tindakan asusila.Tindakan asusila tingkah laku yang menyimpang dari norma atau 

kaidah kesopananyang berlaku di masyarakat. Di dalam disiplin Pegawai Kementrian 

Agamamenegaskan bahwa setiap pegawai wajib menghindari diri dari perilaku buruk 

yangmenjatuhkan harkat dan martabat PNS. Setiap Pegawai Kementrian Agama yangmelanggar 

disiplin PNS dikenakan sanksi administratif. 
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ABSTRACT 

An employee of the Ministry of Religion is a civil servant who works within the Ministry of 

Religion. Because of their status as civil servants, every action taken by employees of the 

Ministry of Religion, both official actions and in social life will be bound by the discipline of 

employees of the Ministry of Religion. authorities or Authorized Officials with the hope that 

organizational goals can be achieved. In practice, the discipline of the Ministry of Religion 

employees has not been implemented properly. Until now, it was found that employees of the 

Ministry of Religion committed violations of employee discipline, namely committing immoral 

acts. Immoral acts of behavior that deviate from the norms or rules of decency that apply in 

society. In the Employee Discipline of the Ministry of Religion, it is emphasized that every 

employee is obliged to avoid bad behavior that undermines the dignity of civil servants. Every 

employee of the Ministry of Religion who violates civil servant discipline is subject to 

administrative sanctions. 
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