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ABSTRACT

Aim/Purpose This study examined the factors influencing students’ continued intention to
use LLM-based Al chat systems in higher education, addressing the limited re-
search on sustainable Al adoption in learning contexts. The model integrates
the Information Systems Success Model (ISSM) within the Stimulus-Organism-
Response (S-O-R) framework, with Information Quality, Service Quality, Sys-
tem Quality, and Time Saving as stimuli, Satisfaction and Trust as organism var-
iables, and Intention to Reuse as the response.

Background Artificial Intelligence (Al) has become an integral part of higher education in
the era of the Fourth Industrial Revolution, primarily through Large Language
Model (LLM)-based chat tools such as ChatGPT, Gemini, and Microsoft Copi-
lot. These tools can transform the way students learn. Indonesia ranks sixth
among global users of ChatGPT, indicating a strong interest in Al-based learn-
ing technologies. However, despite this rapid adoption, maintaining students’
continued engagement and trust in Al chat systems remains a significant chal-
lenge. Existing studies have primarily focused on initial adoption, leaving a lim-
ited empirical understanding of the psychological and system-related factors
that sustain continued usage in developing country contexts.

Methodology This study adopted a quantitative approach using an online survey distributed to
university students across three Indonesian cities: Surabaya, Makassar, and Se-
marang. A total of 432 valid responses were analyzed after data screening for
outliers using Z-scores. Validity and reliability were tested through confirmatory
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factor analysis, Cronbach’s alpha, and composite reliability in SPSS. Structural
Equation Modeling (SEM) using AMOS was then applied to examine causal re-
lationships among constructs and assess model fit.

This study extends the application of the Stimulus-Organism-Response (S-O-R)
framework to the educational domain, specifically in the context of repeated use
of LLLM-based Al chat systems. The novelty of this research lies in the inclusion
of System Quality and Time Saving as stimulus variables. The mediating role of
Satisfaction and its influence on Trust and Intention to Reuse further supports
and strengthens findings from previous studies.

The findings revealed that all four stimuli, Information Quality, Service Quality,
System Quality, and Time Saving, affected Satisfaction, which subsequently en-
hanced Trust and strengthened students’ intention to continue using LLLM-
based Al chat systems. Among the observed pathways, the effect of Trust on
continued use was the strongest. These results underscore that both technical
quality and the psychological dimensions of student satisfaction and trust served
as critical foundations for sustaining the integration of LLM-based Al chat tech-
nologies in academic settings.

Developers of LLM-based Al chat systems should ensure the provision of accu-
rate, relevant, and easily comprehensible information that supports critical
thinking skills. System quality must be enhanced through fast response times,
user-friendly interfaces, and reliable access. Services should be personalized to
align with students’ profiles and include time-saving features such as content
summarization.

Researchers examining the application of LLM-based Al chat systems are en-
couraged to explore a broader range of variables across the stimulus, organism,
and response dimensions. Incorporating alternative theoretical frameworks and
potential moderating factors could further enrich the analysis, offering a more
comprehensive understanding of the determinants of sustained usage intentions
toward LLM-based Al chat platforms.

The utilization of LLM-based Al chat systems can enhance learning effective-
ness, accelerate information access, and foster greater student independence.
These benefits contribute to strengthening the quality of higher education and
improving readiness for the demands of the digital era.

Future research is recommended to include a larger proportion of postgraduate
students (Master’s and Doctoral levels) to enhance academic diversity, and to
expand the study area using a longitudinal design to capture long-term trends.
Additionally, exploring participants from professional certification programs
may offer valuable insights for further investigation into the sustained intention
to use LLM-based Al chat systems.

intention to reuse, Chat Al LLM, S-O-R, learning, university student

INTRODUCTION

The development of technologies associated with Industrial Revolution 4.0 has significantly reshaped
how individuals interact with digital systems, with Artificial Intelligence (Al) emerging as a significant
catalyst for innovation and human-machine collaboration (Castro et al., 2024). Al refers to the

science and engineering of creating intelligent systems, particulatly those capable of performing tasks
that typically require human intelligence, such as reasoning, learning, and decision-making (McCarthy,
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2007). The Large Language Model (LLM) is one of the most important new ideas in Al Itis a type
of Al that learns to understand, create, and process human language by reading large amounts of
text. LLM-based applications such as ChatGPT (Menon & Shilpa, 2023), Gemini (Islam & Ahmed,
2024), and Microsoft Copilot (Stratton, 2024) have gained widespread attention for their ability to en-
gage in natural, human-like conversations across a range of contexts.

LLM-powered Al chat systems are increasingly utilized in diverse sectors, including e-commerce, fi-
nance, and healthcare. Recently, their application in education has also drawn considerable interest
due to their potential to support learning through interactive and personalized assistance (Uspenskyi,
2025). Evidence suggests that integrating LL.Ms into academic environments can improve students’
performance by up to 62%, particularly by offering customized learning experiences and real-time
teedback (Uspenskyi, 2025). In response to these developments, Indonesia’s 2024 Deputy Minister
for Higher Education, Science, and Technology, Prof. Stella Christie, has encouraged the responsible
use of Al in education, emphasizing the need to balance technological adoption with the cultivation
of critical and analytical thinking skills (Firdaus, 2024).

Despite the promising potential of LLMs in higher education, there remains a notable lack of empiri-
cal and theory-driven studies examining the factors that influence students’ continued intention to
use Al chat systems for learning (Duong, 2024). Most existing research has primarily focused on ini-
tial adoption or perceived usefulness of Al tools (e.g., ChatGPT), rather than on the psychological
and behavioral mechanisms that support long-term use in educational contexts (Camilleri, 2024; Ma
et al., 2025). Furthermore, prior studies have primarily been conducted in Western or developed-
country settings, leaving a gap in understanding how students in developing nations, such as Indone-
sia, perceive and sustain engagement with these systems (Almogren et al., 2024; C. Yu et al., 2024).
This gap is particularly relevant given the rapid adoption of ChatGPT in Indonesia, which ranked
sixth globally in user numbers by 2024 (Syaftahan, 2024). According to organizational change theory
(Kotter, 1996), initial adoption does not guarantee long-term engagement. Without continuous ef-
forts to maintain motivation and perceived value, users may gradually lose interest. Clear (2018) also
emphasizes that while forming new digital habits can be relatively easy, keeping them consistently
over time is far more challenging.

To address this research gap, the present study adopts the Stimulus-Organism-Response (S-O-R)
framework to investigate the factors influencing students’ continued intention to use LLM-based Al
chat systems in higher education. The S-O-R framework has been widely used in human—computer
interaction research (Duong, 2024; Xie et al., 2023). It explains user behavior as a response to exter-
nal stimuli (e.g., system features or design) that affect internal psychological states (e.g., satisfaction,
trust), which in turn shape behavioral outcomes. This framework has also been applied in various
digital settings, including e-learning continuation in China (Zheng et al., 2023), ChatGPT usage
among tourists (Pham et al., 2024), and consumer behavior in online marketplaces (Kiihn & Petzer,
2018). Additionally, this study provides empirical evidence from Indonesia, contributing insights
from a developing-country perspective to the global discourse. Based on this background, the study
aims to answer the following research question: What are the key factors influencing Indonesian uni-
versity students’ intention to continue using chat-based LLM systems for academic learning?

By identifying these determinants, this study aims to contribute to the theoretical understanding of
sustained technology use in educational settings. Furthermore, the findings offer practical insights for
Al developers, higher education institutions, and policymakers to support effective Al integration
strategies. Considering that LLLM-based chat systems are still in the early stages of their technological
life cycle (Foster, 1986), understanding user behavior during this critical phase is essential to ensuring
long-term success, optimizing the user experience, and maximizing the educational benefits of Al in
a digitally connected academic environment.
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LITERATURE REVIEW

CHATAILIM

Chat-based Artificial Intelligence (Chat Al), particularly those powered by Large Language Models
(LLMs), represents a transformative advancement in Natural Language Processing (NLP), a core sub-
tield of artificial intelligence (Al) that enables computers to interpret, analyze, and generate human
language (Jurafsky & Martin, 2023; Russell & Norvig, 2020). LLMs are trained on extensive text cot-
pora to capture linguistic patterns and contextual meanings (Brown et al., 2020). The introduction of
the Transformer architecture (Vaswani et al., 2017) marked a breakthrough, allowing models to pro-
cess entire text sequences in parallel through self-attention mechanisms. This capability significantly
improved performance in tasks such as text summarization, question answering, and conversational

dialogue.

Prominent LLM-based systems such as GPT and BERT have demonstrated exceptional ability in
generating human-like text and adapting to a variety of domains through zero-shot and few-shot
learning (Brown et al., 2020). Their deployment has extended to sectors such as education,
healthcare, customer service, and business analytics, where they act as intelligent agents providing
adaptive interaction and decision support. In higher education, Chat Al tools have shown promise in
fostering personalized learning, offering immediate feedback, and enhancing student engagement
(Uspenskyi, 2025). These developments form the technological stimulus within the present study’s
conceptual framework.

Research on the sustainable use of Chat Al systems powered by Large Language Models (LLMs) in
higher education remains limited and underexplored (Duong, 2024). This paucity of research under-
scores the need to strengthen the theoretical foundation of this study by referring to prior works that
examine the long-term use of information technologies in educational contexts. Table 1 summarizes
previous studies that support the constructs and variables employed in this research, even though
they do not explicitly adopt the Stimulus-Organism-Response (S-O-R) framework. The table further
indicates that studies examining continued use behavior remain limited. In particular, few have ex-
plored this topic in relation to advanced technologies such as ChatGPT and LLM-based learning sys-
tems. This reinforces the importance of investigating not only initial adoption or short-term intention
to use, but also the mechanisms that sustain long-term engagement and the integration of Al tech-
nologies into learning environments.

Prior research frequently utilized constructs from the Information Systems Success Model ISSM),
including Information Quality, System Quality, and Service Quality, to assess the effectiveness and
success of information systems in educational and organizational contexts. These dimensions have
been widely used to explain users’ views of a system’s reliability, performance, and service quality.
These perceptions then play an essential role in shaping satisfaction and continued usage intention.
In the context of Chat Al applications, these constructs act as external stimuli that influence users’
internal evaluations and behavioral intentions. This relationship aligns closely with the principles of
the S-O-R framework.

In addition to these quality-related factors, user satisfaction and trust have emerged as critical media-
tors in technology adoption and continuance studies. Satisfaction reflects users’ affective evaluation
of their overall experience, while trust reduces perceived uncertainty and promotes sustained interac-
tion with Al systems. Together, these vatiables bridge the gap between system quality and user be-
havior, offering a more nuanced understanding of technology engagement. Accordingly, the theoreti-
cal foundation of this study not only draws on literature employing the S-O-R framework but also
integrates robust constructs from information systems and technology adoption research. This com-
prehensive approach enables a deeper and more holistic understanding of the factors influencing the
sustainable use of chat Al-based LLM systems in higher education.
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Year Topic Variable MF Country Author
2024 | Factors affecting Information Quality, Source - Malta (Camilleri,
performance Trustworthiness, Effort 2024)
expectancy and Expectancy, Performance
intentions to use Expectancy, Social
ChatGPT Influences, Perceived
Interactivity, Intentions to
Use ChatGPT
2021 | Factors of chatbot Chatbot Quality Technology | China (L. Lietal,
service quality that Dimensions: Anxiety 2021)
influence satisfaction | Understandability,
and continued usage | Reliability, Responsiveness,
intention in online Assurance, Interactivity
travel agencies in Post-Acceptance Model of
China IS Continuance:
Confirmation, Satisfaction,
Use Continuance
2024 | Sustainable usage Al Features: Perceived - India (Bhatnagr
intention of Al- Intelligence, Perceived etal,
based digital banking | Anthropomorphism, 2024)
services using the Interaction Quality,
Expectation Confirmation, Customer
Confirmation Model | Experience, Continuance
(ECM) approach Intention to Use
2024 | Factors of e- Information Quality, System | Residential India (Kala et al.,
government user Quality, Service Quality, Status 2024)
satisfaction and their | Perceived Usefulness,
impact on continued | Perceived Ease of Use,
intention and citizen | Perceived Risk, User
trust, based on the Satisfaction, Citizen Trust,
TAM-ISSM model Continuance Use Intention
in India
2021 | The influence of Delivery Experience, Social - Thailand | (Fakfare,
food delivery app Benefits, Hase of Use, 2021)
service attributes on | Reviews. Food Hygiene,
user satisfaction and | Time Saving, Food Rider,
repeat usage FDA Customer Satisfaction,
behavior in Thailand | Advocacy, Intention to
Reuse App
2021 | The impact of 1SQ: Information Quality, - China Y. Li&
information system | System Quality, Service Wang,
quality on the Quality 2021)

sustainable intention
to use cloud-based
financial systems,
mediated by user
satisfaction and trust

Relationship Quality:
Satisfaction, Trust
Continuance Intention
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S-O-R FRAMEWORK

The Stimulus-Organism-Response (S-O-R) model is a theoretical framework that explains how exter-
nal environmental factors influence human behavior through internal psychological processes
(Mehrabian & Russell, 1974). First introduced by Mehrabian and Russell in 1974, the model suggests
that environmental stimuli (S) affect the organism (O) and these internal reactions lead to specific be-
havioral responses (R) (Asyraff et al., 2023). Compared with the earlier Stimulus—Response (S—R)
theory proposed by Thorndike in 1898, the S-O-R model provides a more complete explanation by
including internal mental processes as mediators. It emphasizes that people do not respond to exter-
nal stimuli automatically. However, their actions are shaped by their personal perceptions, judgments,
and emotions.

The S-O-R framework has been widely used in consumer behavior and technology research to study
how external factors influence internal states, which then affect behavioral intentions such as put-
chase decisions or continued system use (S. Yu et al., 2024). The model consists of three key ele-
ments: Stimulus, Organism, and Response. The Stimulus (S) refers to external factors or environ-
mental conditions that trigger users’ psychological reactions, such as interface design, system func-
tionality, social influence, or contextual factors (Hewei & Youngsook, 2022; Xie et al., 2023). The
Organism (O) represents the users’ internal thoughts and feelings in response to the stimulus, includ-
ing constructs such as attitude, perception, trust, and satisfaction, which connect the stimulus to be-
havioral outcomes (S. Yu et al., 2024). The Response (R) refers to the users’ observable behaviors,
such as adopting, purchasing, or continuing to use technology. These actions arise from the users’
internal psychological processes (Duong, 2024).

Many empirical studies have used the S-O-R model to explain different kinds of behaviors, especially
in technology adoption and continuance research, as seen in Table 2. However, the definitions of
stimulus and organism differ across studies. For example, organismic factors may include perceived
ease of use, perceived usefulness, attitude toward the technology, trust, or satisfaction.

Table 2. Research on the S-O-R framework

Year Topic Variable MF Country | Author

2024 | Students’ continued in- | Stimuli: Performance Expec- - Vietnam  |Duong
tention to use ChatGPT | tancy, Effort Expectancy, So- (2024)
using the S-O-R ap- cial Influence, Facilitating Con-
proach, along with ditions
UTAUT factors, atti- Organism: Attitude, Trust
tude, and trust. Response: Continuance Usage

Intention

2024 | An analysis of the influ- | Stimuli: Information Quality, - Vietnam  |Duong et
ence of information Service Quality al. (2024)
quality and ChatGPT Organism: Trust in ChatGPT,
services on students’ Satisfaction
trust, satisfaction, and Response: Continuance Usage
continued usage inten- Intention
tion.

2024 | The influence of short Stimuli: Effort Expectancy, - China S.Yuet
video advertisements on | Social Influence, Performance al. (2024)
consumers’ purchase in- | Expectancy, Facilitating Condi-
tention for furniture us- | tions, Media Richness, Per-
ing the S-O-R model ceived Enjoyment, Perceived
approach. interactivity

Organism: Flow Experience,
Telepresence

Response: Consumption In-
tention
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Year Topic Variable MF Country | Author
2024 | Adoption of Al-based Stimuli: Social Influence, An- - Malaysia | Vafaei-
customer service in Ma- | thropomorphism, Communica- Zadeh et
laysia by integrating the | tive Competence, Technology al. (2024)
Stimulus—Organism— Characteristics, Task Character-
Response (S-O-R) the- | istics, Perceived Intelligence
ory and Task-Technol- | Organism: Emotional Trust,
ogy Fit (T'TF). Task-technology Fit
Response: Al Readiness, Ini-
tial Trust, AI Customer Setrvice
Adoption
2023 | The influence of e- Stimuli: System Quality, Infor- - China Zheng et
learning service quality mation Quality, Service Quality, al. (2023)
on students’ continued | Instructor Quality, Learning
intention using the S-O- | Community, Personalization
R approach. Organism: Perceived ease of
use, Perceived usefulness
Response: Continuance Inten-
tion
2022 | Factors influencing us- Stimuli: Mobile Network - Yordania | Al-Debei
ers to continue using Quality, Service Content Qual- etal
mobile services in Jor- ity, Customer Service Quality (2022)
dan using the S-O-R ap- | Organism: Perceived Value,
proach. Customer Satisfaction
Response: Continuance Inten-
tion
2020 | Repurchase intention of | Stimuli: Website Appearance, - Thailand  |B. Zhu et
Generation Y in Thai- Security, Promotion al. (2020)
land on e-commerce Organism: Trust
platforms using the S- Response: Repurchase Inten-
O-R approach. tion
2020 | The influence of online | Stimuli: Perceived Information | Emotional | China L. Zhu et
reviews on consumers’ Quality, Social Presence Polarity al. (2020)
purchase intention in e- | Organism: Trust, Satisfaction
commerce using the S- Response: Purchase Intention
O-R framework.

However, stimuli are often derived from theories such as the Unified Theory of Acceptance and Use
of Technology (UTAUT), the Information Systems Success Model (ISSM), or the Technology
Acceptance Model (TAM). This flexibility makes the S-O-R model a practical integrative framework
that connects system features, psychological mechanisms, and user behavior. It is particularly relevant
for understanding continued engagement with emerging technologies such as Al-based learning
systems.

1SSM

The Information Systems Success Model (ISSM) was first introduced by DeLone and McLean in
1992 and later revised in 2003. It is one of the most influential frameworks for evaluating the effec-
tiveness of information systems (DeLone & McLean, 1992, 2003). The model was developed to ad-
dress the fragmented approaches previously used to measure system success. It introduces an inte-
grated structure that captures multiple dimensions of system performance and impact. In 2003, De-
Lone and McLean refined the model to reflect the evolution of information systems, particularly with
the rise of web-based services and enterprise applications. The revised version added service quality
as a new dimension. This highlights the importance of technical support and user assistance in shap-
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ing the overall user expetience. The original constructs of individual impact and organizational im-
pact were also combined into a single construct called net benefits. This construct reflects the overall
positive outcomes that result from using the system.

The ISSM outlines three interrelated dimensions that provide a comprehensive view of system suc-
cess. The first is information quality, which refers to the relevance, accuracy, and timeliness of the
system’s information. The second is system quality, which includes aspects such as reliability, perfor-
mance, and ease of use. The third is service quality, which relates to the responsiveness, empathy, and
technical support provided to users. These three quality dimensions together influence system use or
the intention to use it. System use reflects the level of user engagement with the system. User satis-
faction represents the users’ overall evaluation of their interaction with the system. In the end, these
factors lead to net benefits, including both tangible and intangible outcomes such as higher produc-
tivity, better decision-making, and improved organizational efficiency.

The model further posits that improvements in system, information, and service quality foster greater
user satisfaction and system usage, which, in turn, lead to increased net benefits. Importantly, these
relationships are dynamic and cyclical: perceived benefits can reinforce continued use and satisfaction
over time, creating a positive feedback loop that sustains system success. Because of its comprehen-
sive and adaptable structure, the ISSM has been widely applied across diverse sectors, including
healthcare, education, business, and public administration. It continues to serve not only as a robust
theoretical framework for academic research but also as a practical tool for organizations seeking to
evaluate and optimize the performance and value of their information systems.

CONCEPTUAL MODEL AND HYPOTHESIS

INFORMATION QUALITY

Information Quality refers to the degree of accuracy, completeness, relevance, and timeliness of in-
formation provided by an information system, which in turn affects decision-making and the utility
of the information (Del.one & McLean, 2003). In the context of this study, Information Quality pet-
tains specifically to the level of accuracy, relevance, completeness, and clarity of the information gen-
erated and delivered by Al-based large language model (LLM) chat systems to users. High-quality in-
formation enables users to obtain accurate and useful answers that align with their needs. Prior stud-
ies (Kala et al., 2024; Y. Li & Wang, 2021) have shown that Information Quality has a significant im-
pact on user Satisfaction. For example, Kala et al. (2024), in their research on continued usage inten-
tion of India’s e-government services, found strong support for the relationship between the con-
structs of the Information Systems Success Model (ISSM), namely information quality, system qual-
ity, and service quality, and user satisfaction.

H1: Information Quality (IQ) positively influences user Satisfaction (S) in the use of Chat Al
LLM systems.

SYSTEM QUALITY

System Quality refers to the technical performance of an information system, including its reliability,
ease of use, efficiency, flexibility, and response time (DeLone & McLean, 2003). In the context of
this study on Al-based large language model (LLM) chat systems, system quality refers to the chat-
bot’s technical capability to operate reliably and responsively, its user-friendliness, its ability to com-
prehend user queries (natural language understanding), and its adaptability to conversational context.
Prior studies (Kala et al., 2024; Y. Li & Wang, 2021) have found that system quality significantly in-
fluences user Satisfaction. Based on this, the following hypothesis is proposed in this study:

H2: System Quality (SYQ) positively influences user Satisfaction (S) in the use of Chat AI LLM
systems.
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SERVICE QUALITY

Service Quality refers to the quality of services provided by an information system provider, includ-
ing responsiveness and the ability to support user needs (DeLone & McLean, 2003). In the context
of this study on Al chatbot systems, service quality encompasses the chatbot’s ability to deliver re-
sponsive, empathetic, and personalized support that meets individual user needs. Previous studies
(Kala et al., 2024; Y. Li & Wang, 2021) have demonstrated that service quality significantly impacts
user Satisfaction. Therefore, the following hypothesis is proposed in this study:

H3: Service Quality (SQ) positively influences user Satisfaction (S) in the use of Chat AI LLM
systems.

TIME SAVING

In the context of the Information Systems Success Model (ISSM) (DeLone & McLean, 2003), Time
Saving refers to the net benefits perceived by users due to the reduction in time required to complete
tasks or achieve specific goals through the use of an information system. It reflects the system’s opet-
ational efficiency, such as faster information access, quicker task completion, and overall reduced
process time. Time is a highly valuable resource for both individuals and organizations; thus, signifi-
cant time savings can enhance user productivity and reinforce the perceived value of adopting an in-
formation system. Previous research (Fakfare, 2021) has shown that Time Saving (TS) has a signifi-
cant impact on user Satisfaction (S). Based on these insights, the following hypothesis is proposed:

H4: Time Saving (TS) positively influences user Satisfaction (S) in the use of Chat AI LLM
systems.

SATISFACTION

Satisfaction is defined as a subjective condition in which a users’ needs and expectations regarding a
product or service are perceived to be met, based on a comparison between expectations and the ac-
tual performance (Bhattacherjee, 2001; Tseng, 2015). In the context of AI LLM chatbots, satisfaction
refers to the positive emotional response experienced by users after interacting with the chatbot,
based on their evaluation of expectations versus the quality of the interaction received. Satisfaction is
influenced by factors such as answer accuracy, information relevance, response speed, contextual un-
derstanding, and the overall user experience. When the chatbot consistently delivers accurate, useful,
and contextually appropriate responses, users are more likely to feel satisfied, leading to increased
trust and long-term usage. Previous studies (Kala et al., 2024; Y. Li & Wang, 2021) have shown that
Satisfaction positively affects Trust (T). In addition, prior research (Kala et al., 2024; Y. Li & Wang,
2021; Pham et al., 2024) has found that Satisfaction (S) significantly influences Intention to Reuse
(CI). Hence, the study also proposes the following hypothesis:

HS5: Satisfaction (S) positively influences Trust (T) in the use of Chat AI LLM systems.

Ho: Satisfaction (S) positively influences Intention to Reuse (Cl) in the use of Chat AI LLM
systems.

TRUST

Trust is the perceived belief in the reliability of technology and its ability to deliver promised services.
In the context of Chat Al LLM systems, trust encompasses the users’ perception that the chatbot can
be relied upon to deliver benefits (Duong, 2024) consistently. A high level of trust reduces user hesi-
tation, fosters confidence, and promotes continued usage. Prior studies (Duong, 2024; Pham et al.,
2024) support a positive relationship between Trust and Intention to Reuse. Therefore, the following
hypothesis is proposed:

H7: Trust (T) positively influences Intention to Reuse (CI) in the use of Chat Al LLM systems.
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INTENTION TO REUSE

In this study, Intention to Reuse is conceptualized as a key response variable, referring to an individ-
ual’s willingness to continue using a system based on their prior experience (Bhattacherjee, 2001). It
is often synonymous with Continue Intention, and its inclusion as a dependent construct is sup-
ported by previous studies (Al-Debet et al., 2022; Duong, 2024; Duong et al., 2024; Pham et al., 2024;
Zheng et al., 2023). This study specifically focuses on the continued use of Chat Al LLM systems
within the context of student learning in higher education.

RESEARCH MODEL

The research model adopts the Stimulus-Organism-Response (S-O-R) framework. The proposed hy-
potheses illustrate the relationships among constructs within the research model, which comprises
several constructs designed to address the research background and literature review (Figure 1). The
Stimulus component includes elements from the ISSM group, namely information quality, system
quality, service quality, and time saving. The Organism component consists of satisfaction and trust.
Finally, the Response component refers to the intention to reuse, specifically the students’ intention
to continue using Al-powered large language models (LLMs) in the context of higher education
learning.

Information Systems
Success Model (ISSM)

STIMULUS

{ Infermation Quality System Quality ‘ ‘ Service Quality ‘ ‘ Time Saving

H1 H2 H3 Ha

H6

ORGANISM

RESPONSE

Intention to Reuse

Figure 1. Conceptual model and hypotheses

The S-O-R framework posits that external stimuli influence user behavior solely via internal psycho-
logical states (Mehrabian & Russell, 1974). In this study, the model assumes that quality factors (in-
formation, service, system quality, and time saving) affect the behavioral outcome (intention to reuse)
indirectly by first influencing user satisfaction and trust. Therefore, direct paths from stimulus to re-
sponse were excluded, following prior evidence that such effects are fully mediated (Jiang et al., 2024;
Wang & Men, 2025). Rahmawati and Kuswati (2022) revealed that higher service or system quality
often enhances users’ satisfaction, which in turn strengthens their loyalty or reuse intention, without a
significant direct effect from quality to intention. Similarly, research on online reviews found that in-
formation quality and social presence improved trust and satisfaction, which then increased purchase

10
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intention, supporting the indirect stimulus-organism—response pathway (L. Zhu et al., 2020). A study
combining the IS Success Model with the S-O-R framework also showed that system, service, and
information quality act as stimuli shaping user perceptions (satisfaction, perceived value), which sub-
sequently drive continuance or reuse intention (Gunawan et al., 2025).

METHODS

RESEARCH VARIABLES

This section outlines the measurement instruments used in the study, as presented in Table 3. Specif-
ically, it describes the questionnaire designed to assess each construct within the research model. The
questionnaire was developed based on indicators that have been validated in previous studies and are
relevant to the constructs under investigation. Each item in the questionnaire used a 5-point Likert
scale, ranging from “strongly disagree” to “strongly agree,” to facilitate respondents in providing
their answers. The questionnaire was used to collect accurate quantitative data, which were then ana-
lyzed using Structural Equation Modeling (SEM)

This study employed a quantitative cross-sectional design. As shown in Table 3, the measurement
items were adapted from previously validated instruments. Specifically, the Information Quality con-
struct was adapted from Duong et al. (2024), System Quality and Service Quality from Zheng et al.
(2023), Time Saving from Fakfare (2021), Satisfaction from Kala et al. (2024), and both Trust and In-
tention to Reuse from Duong (2024). All adapted indicators were then reviewed by two experts in
Structural Equation Modeling (SEM) to ensure their conceptual and measurement validity, followed
by a pilot study involving ten respondents to refine item clarity and content. SEM was employed for
hypothesis testing because the study used a large dataset and aimed to confirm theoretically grounded
relationships. This approach was considered more appropriate than PLS-SEM, which is typically used
for exploratory or predictive purposes. Prior to SEM analysis, data were screened for missing values,
outliers, and normality. Participants were informed about the study’s purpose and provided consent
before participation.

Table 3. Measurement items

Variable Code Indicators Source
Information | 1Q1 The information provided by the Chat AI LLM is clear. (Duong
Quality 1Q2 The information provided by the Chat AI LLM is accurate. ctal,

1Q3 The information provided by the Chat AI LL.M is up to date. 2024)
1Q4 The information provided by the Chat AI LLM is reliable for
use in university-level learning.
System SYQ1 | The Chat AI LLM is capable of quickly delivering both textual | (Zheng
Quality and visual information. etal,
SYQ2 | The Chat AI LLM is accessible at any time without significant | 2023)
issues.
SYQ3 | The user interface of the Chat AI LLM is well-designed.
Service SEQ1 | The Chat AI LLM responds promptly to my requests. (Zheng
Quality SEQ2 | The Chat AI LLM provides personalized attention. ctal,
SEQ3 | The Chat AI LLM provides accurate solutions to my quetries. 2023)
Time Saving | TS1 The Chat AI LLM enables quick comparisons of the (Fakfare,
information I need from various online sources. 2021)
TS2 The Chat AI LLM helps save time by offering inspiration or
assisting in developing learning concepts in university courses.
TS3 The Chat AI LLM benefits me by accelerating my learning
process in university settings.
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Satisfaction | S1 I am satisfied with the ease of access to Chat AI LLM anytime | (Kala et
and anywhere. al., 2024)
S2 I am satisfied with the features and services provided by Chat
ATl LLM.
S3 Overall, I am satisfied with Chat AT LLM.
Trust T1 The Chat AI LLM is honest and trustworthy. (Duong,
T2 The Chat AI LLM is capable of addressing my problems. 2024)
T3 The responses and suggestions from Chat Al LLM meet my
learning expectations.
T4 Overall, I trust the advice and recommendations provided by
Chat AT LLM.
Intention to | CI1 I intend to continue using the Chat Al LLM in the future. (Duong,
Reuse CI2 I will consistently make use of the Chat AI LLM to support my 2024)
daily learning activities in university.
CI3 I would highly recommend the Chat AI LLM to other students.

DATA COLLECTION

Data collection was conducted using a quantitative cross-sectional design through an online survey.
The survey was distributed to the target respondents using Google Forms. The target population
consisted of active diploma, undergraduate, and master’s students enrolled in Indonesian universities,
including those currently on academic leave. The selected universities represented both public and
private institutions in major cities such as Surabaya, Semarang, and Makassar. Respondents Partici-
pants were required to have prior experience using at least one Large Language Model (LLM)-based
Al chatbot, such as ChatGPT, Gemini, or Microsoft Copilot.

To achieve a 95% confidence level with a 5% margin of error, as suggested by Israel (1992), a mini-
mum sample size of 400 respondents was required. This was based on the total population of active
higher education students in Indonesia at the end of 2024, as reported by Pusat Data dan Teknologi
Informasi, Kementerian Pendidikan Tinggi, Sains, dan Teknologi (n.d.). The total number reached
9,211,997 students, comprising 544,937 diploma students, 8,287,504 undergraduates, and 379,556
master students (Figure 2). A purposive sampling technique was employed to select respondents who
met the criteria.
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Figure 2. Number of university students in Indonesia, 2024

The online survey was structured into two main sections. The first section focused on respondent
characteristics, including gender, the specific Al chatbot used during academic activities, educational
level, city, and whether their faculty was categorized as STEM or non-STEM. The second section
comprised measurement items developed based on validated scales from previous research studies.
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VALIDITY AND RELIABILITY

This study employed SPSS version 27 to evaluate the validity and reliability of the measurement in-
strument and AMOS (Byrne, 2016) to conduct Structural Equation Modeling (SEM) on validated
data. Prior to any analysis, the dataset was cleaned in SPSS by removing outliers, specifically re-
sponses with Z-scores outside the acceptable range of -3 to +3, following the guidelines of Hair et al.
(2010). This data preprocessing step was essential to ensure the robustness and accuracy of subse-
quent statistical procedures.

Construct validity was assessed through Confirmatory Factor Analysis (CFA) using SPSS. The evalu-
ation focused on ensuring that each indicator had a factor loading of at least 0.4, indicating a suffi-
cient correlation between the observed variable and its underlying latent construct. Additionally, for a
latent factor to be retained in the model, its corresponding eigenvalue had to be equal to or greater
than 1.0 (Lisana, 2023; Straub et al., 2004). Factor loadings reflect the strength of the relationship be-
tween observed indicators and latent variables, where higher values signify stronger contributions to
the factor being measured. Eigenvalues, on the other hand, represent the amount of variance ac-
counted for by each factor. A factor with an eigenvalue below 1.0 is considered insufficiently explan-
atory and therefore excluded from the model.

In addition to construct validity, the internal consistency of the measurement instrument was evalu-
ated using Cronbach’s alpha («). The interpretation of « values followed the widely accepted bench-
marks established by George and Mallery (2003): « = 0.90 is categorized as excellent, 0.80—0.89 as
good, 0.70-0.79 as acceptable, 0.60-0.69 as questionable, 0.50-0.59 as poor, and values below 0.50 as
unacceptable. These reliability tests ensured that the indicators within each construct were consist-
ently measuring the same underlying concept.

Through this rigorous validation and reliability testing, the study ensured that all measurement instru-
ments met the required psychometric standards before use in the SEM analysis.

ANALYSIS AND RESULTS

DEMOGRAPHIC PROFILE OF RESPONDENTS

The measurement instrument was distributed to a total of 459 respondents via an online platform.
During the data cleaning process, 27 responses were identified as outliers and subsequently removed,
resulting in a final dataset of 432 valid responses. The demographic profile of the respondents was
presented in Table 4, covering variables such as gender, city of educational institution, level of educa-
tion, type of institution, academic discipline (faculty), and the Al chatbot application used by each
respondent.

In terms of gender distribution, the sample was nearly balanced, with 47% male and 53% female re-
spondents. The majority of participants were from the target cities, namely Surabaya, Semarang, and
Makassar, as representative urban centers in Indonesia. Specifically, 46% of respondents were from

Surabaya, 26% from Semarang, 22% from Makassar, and the remaining 6% from other cities across
Indonesia.

Figure 2 shows that most respondents (74%) were undergraduates, followed by master’s students
(13%), diploma students (12%), and doctoral students (1%). A relatively even distribution was also
observed in the type of higher education institution, with 53% of respondents enrolled in private uni-
versities and 47% in public universities. Regarding academic discipline, 60% of respondents were
from STEM (Science, Technology, Engineering, and Mathematics), while the remaining 40% were
from non-STEM fields. Lastly, with respect to the use of Al chatbot applications based on Large
Language Models (LLMs), ChatGPT emerged as the most commonly used tool, reported by 46% of
respondents. This was followed by Gemini (34%), Microsoft Copilot (16%), and other applications
(4%).
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Table 4. Preliminary data analysis

| Freq. ‘ % | Freq. ‘ %

Gender: Type of Institution:
Male 202 47 Public Universities 203 47
Female 230 53 Private Universities 229 53

Total 432 | 100 Total 4321 100
City: Faculty:
Surabaya 199 | 46 Non-STEM 169 39
Semarang 113 | 26 STEM 263 61
Makassar 9 | 22 Total 432 | 100
Others 24 6 Note: STEM = Science, Technology, Engineering, and Math

Total 432 | 100
Education Level: Type of Chat AI LLM apps:
Diploma 51 12 ChatGPT 335 46
(D1/D2/D3)
Undergraduate 321 74 Gemini 249 34
Master 56 13 Microsoft Copilot 114 16
Doctoral 4 1 Others (Deepseek, Blackbox, 32 4

Perplexity, etc.)
Total 432 | 100 Total 730 | 100

ASSESSMENT OF THE DATA AND THE MODEL

The assessment of the data and the proposed model was conducted following the recommendations
of Neuman (2014). After the removal of outliers, the data underwent validity testing through factor
analysis. Reliability was then evaluated using Cronbach’s alpha, while the distribution of the data was
examined based on skewness and kurtosis values. In addition, model fit was assessed to determine
the appropriateness of the measurement model. Once these steps were completed, the dataset was
deemed suitable for further analysis of the relationships among variables using the AMOS software.

The results of the factor analysis were presented in Table 5. These findings showed that each indica-
tor correctly loaded onto its intended construct, with all factor loadings exceeding the minimum
threshold of 0.4 (Lisana, 2023; Straub et al., 2004). After six iterations, a total of seven components
were extracted, matching the number of constructs proposed in the study, using the SPSS “Equamax
with Kaiser Normalization” method.

Model fit statistics were presented in Table 6 to evaluate whether the proposed causal model was ad-
equately supported by the data. The assessment of model fit followed the threshold criteria recom-
mended by Kline (2023). The reported indices include CMIN/DF, GFI (Goodness of Fit Index),
AGFI (Adjusted GFI), CFI (Comparative Fit Index), NFI (Normed Fit Index), IFI (Incremental Fit
Index), RMR (Root Mean Square Residual), and RMSEA (Root Mean Square Error of Approxima-
tion). A satisfactory fit is indicated when the normed chi-square (CMIN/DF) is <3, GFI, AGFI,
NFI, IFI, and CFI are 20.95, and RMR is close to 0. An RMSEA value <0.05 further indicates a
close fit, reflecting minimal approximation error per degree of freedom. Overall, the results across all
fit indices demonstrated that the model fit the data well and was statistically sound, confirming the
adequacy of the specified structural model.
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Table 5. Factor analysis results

Rotated component matrix

Component
1 2 3 4 5 6 7
1Q2 844
1Q3 .839
1Q4 821
1Q1 811
CI1 .902
CI2 .898
CI3 .857
TS1 927
TS2 926
TS3 909
T1 783
T2 755
T4 732
T3 728
SEQ]1 837
SEQ2 .833
SEQ3 821
SYQ2 .863
SYQ3 .833
SYQ1 .804
S3 779
S1 760

S2 674

Exctraction Method: Principal Component Analysis
Rotation Method: Equamax with Kaiser Normalization.a
a. Rotation converged in 6 iterations

Table 6. Model fit statistics

Fit index Score Interpretation
CMIN/DF 1.044 Good Fit
GFI (Goodness of Fit Index) 0.957 Good Fit
AGFI (Adjusted GFI) 0.946 Good Fit
CFI (Comparative Fit Index) 0.998 Good Fit
NFI (Normed Fit Index) 0.951 Good Fit
IFI (Incremental Fit Index) 0.998 Good Fit
RMR (Root Mean Square Residual) 0.013 Good Fit
RMSEA (Root Mean Square Error of Approximation) 0.01 Close Fit

Table 7 presents the reliability results based on Cronbach’s alpha, calculated using SPSS. Following
the interpretation guidelines proposed by George and Mallery (2003), the constructs SYQ (System
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Quality), SEQ (Service Quality), S (Satisfaction), and T (Trust) all yielded Cronbach’s alpha values
above 0.7, indicating acceptable internal consistency. The construct 1Q (Information Quality)
achieved an alpha value above 0.8, which reflects good reliability. Furthermore, the constructs TS
(Time Saving) and CI (Intention to Reuse) recorded alpha values above 0.9, demonstrating excellent
internal consistency.

Table 7. Cronbach’s alpha results

Vatiable | Indicator | CA | ™ | vosiable | Indicator | CA | Iofer
pretation pretation

Information | 1Q1,1Q2, | 0.857 Good Satisfaction | S1,82,S3 | 0.701 | Acceptable
Quality 1Q3, IQ4
System SYQ1, 0.799 | Acceptable Trust T1, T2, | 0.797 | Acceptable
Quality SYQ2, T3, T4

SYQ3
Service SEQ1, 0.797 | Acceptable | Intention CI1,CI2, | 0917 | Excellent
Quality SEQ2, to Reuse CI3

SEQ3
Time TS1,TS2, | 0.914 | Excellent
Saving TS3

Skewness and kurtosis values were also calculated using SPSS to assess the shape of the data distribu-
tion, particularly for normality testing. The thresholds used were based on the criteria recommended
by Kline (2023), where skewness values should be less than 2 and kurtosis values less than 7. As
shown in Figure 3, all values fell within these acceptable ranges, indicating that the data distribution
met the assumptions of normality and was suitable for further analysis.
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N Minimum Maximum Mean Std. Deviation Skewness Kurtosis
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432 3.50 500 4.4821 49399 -.322 M7 -1.440 234
432 3 5 4.47 609 -691 7 -.480 234
432 3 5 4.48 .597 -665 M7 -510 234
432 3 5 4.49 670 =877 7 -664 234
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432 233 467 3.5185 54889 031 M7 -1.222 234
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432 233 5.00 3.5910 53728 -.062 7 -1.139 234
432 2 5 3.61 641 146 7 -.336 234
432 2 5 3.59 629 190 M7 -.370 234
432 2 5 3.57 642 -015 M7 -228 234
432 3.00 5.00 4.0795 58609 -015 M7 -.378 234
432 3 5 407 634 -055 M7 -.512 234
432 3 5 411 619 -071 7 -A427 234
432 3 5 4.06 650 -.064 7 -633 234
432 3.00 500 3.9846 33336 -.452 M7 3514 234
432 3 5 3.99 433 -035 7 2373 234
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432 3.00 500 4.2407 73344 -.464 M7 -1.247 234
432 3 5 4.20 .802 -.380 M7 -1.349 234
432 3 5 422 816 -429 M7 -1.368 234
432 3 5 430 756 -.557 7 -1.056 234
432
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HYPOTHESIS TESTING RESULT AND DISCUSSION

Several important statistical indicators were looked at in the context of SEM analysis. The unstand-
ardized estimate () represents the magnitude of the direct effect of an independent variable on a de-
pendent variable in its original measurement units. The p-values generated by AMOS indicate the sta-
tistical significance of each estimated effect. These are classified as *** (p < 0.001), ** (p < 0.01), * (p
< 0.05), and NS (not significant) (p > 0.05) (Lisana, 2023). In addition, the standardized effect is re-
ported in parentheses, accompanied by its magnitude classification according to Cohen (1988): small
(S) for values below 0.1, medium (M) for values between 0.1 and 0.5, and large (L)) for values of 0.5
or greater. The results of all hypotheses are summarized in Table 8 and illustrated in Figure 4.

Table 8. Hypotheses testing results

Hypothesis Flow Unstandardized | p | Standardized |Magnitude| Result
H1 S '¥"U 0.135 ok 0.216 Medium | Significant
H2 UswxX'u 0.198 Hork 0.345 Medium | Significant
H3 UGS '®"U 0.18 ok 0.308 Medium | Significant
H4 VUK"U 0.08 o 0.166 Medium | Significant
H5 Ux"v 0.895 ok 0.491 Medium | Significant
Ho UX "E K 0.535 ok 0.203 Medium | Significant
H7 V'X"E K 0.667 Hork 0.461 Medium | Significant

__________________________________________

Information Systems
Success Model (1SSM)
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Figure 4. SEM results

The SEM analysis revealed that all four stimulus-related hypotheses (H1, H2, H3, and H4) had signif-
icant effects on Satisfaction, representing the “organism” component in the S-O-R framework. Spe-
cifically, Information Quality positively influenced Satisfaction, with an unstandardized estimate of
0.135 and p < 0.001. This indicated a statistically significant (***) positive relationship between Infor-
mation Quality and student satisfaction in Indonesia. This finding was consistent with previous stud-
ies, such as Duong et al. (2024), which found that Information Quality and Service Quality played

RESPONSE
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key roles in enhancing Satisfaction. Accurate, clear, and up-to-date information provided by LLM-
based chat Al tools (ChatGPT, Gemini, and Microsoft Copilot) contributed to higher satisfaction
among university students. Furthermore, information that effectively supported problem-solving
processes further strengthened student satisfaction. Presenting the information clearly and compre-
hensively was crucial. This approach enabled students from diverse academic and cultural back-
grounds to engage more effectively with the learning content delivered by Al chatbots.

The relationship between System Quality and Satisfaction was found to be positive and significant,
with an unstandardized estimate of 0.198 and p < 0.001. This indicated a strong (***) effect of Sys-
tem Quality on Satisfaction. This finding was supported by prior studies on cloud-based financial in-
formation systems (Y. Li & Wang, 2021) and e-government services (Kala et al., 2024). Features such
as the system’s ability to generate text and images quickly, real-time usability, and user-friendly inter-
face played an important role in improving student satisfaction. Clear input fields, response areas,
and simple conversation history further enhanced the learning experience of Indonesian university
students.

Likewise, Service Quality was shown to positively influence Satisfaction, with an unstandardized esti-
mate of 0.180 and p < 0.001. This finding also confirmed a statistically significant (***) effect. Previ-
ous research supported this result, highlighting the importance of Service Quality in shaping user sat-
isfaction (Al-Debet et al., 2022; Duong et al., 2024; Kala et al., 2024; Y. Li & Wang, 2021). In the
context of higher education, a system that responded quickly to students’ learning queries and of-
fered personalized support greatly improved their satisfaction. Tailored content based on students’
interests or individual needs further enhanced their experience with Al chatbot usage.

Meanwhile, the relationship between Time Saving and Satisfaction was positive and statistically sig-
nificant, with an unstandardized estimate of 0.080 (p = 0.002). This indicates a statistically significant
(**) effect of Time Saving on Satisfaction. This result supported Fakfare’s (2021) findings, which
showed that Time Saving significantly influenced customer satisfaction in the context of food deliv-
ery applications. Students in Indonesia perceived that the Al chatbot helped them save time by
quickly comparing academic information from various sources. Moreover, the chatbot’s ability to ac-
celerate the ideation process and assist students in developing academic concepts further enhanced
their satisfaction.

In the organism section of the model, the SEM results from AMOS revealed that Satisfaction posi-
tively influenced Trust, with a strong estimate of 0.895 and p < 0.001. This finding indicated that stu-
dents’ satisfaction after using chat Al-based LLM chatbots played a crucial role in building trust in
the system. Indicators S1 to S3 captured both the emotional and functional dimensions of Satisfac-
tion. The result aligned with previous research in higher education using ChatGPT (Duong et al.,
2024) and cloud-based financial systems in China (Y. Li & Wang, 2021), both emphasizing the cen-
tral role of Satisfaction in shaping Trust and promoting continued use. Therefore, within the context
of sustainable use of Chat AI LLMs among students, Satisfaction functioned not only as an outcome
but also as a foundation for fostering Trust and long-term engagement.

In the response stage of the model, the path from Trust to Intention to Reuse was found to be sig-
nificantly positive (¥), with an estimate of 0.667 and p < 0.001. This was followed by a positive rela-
tionship from Satisfaction to Intention to Reuse, with an estimate of 0.535 and p < 0.01. These re-
sults indicated that both Satisfaction and Trust had statistically significant positive effects on the in-
tention to continue using Al chatbots. This finding was consistent with previous studies showing that
Satisfaction and Trust jointly influence sustainable usage in higher education (Duong et al., 2024). In
cloud-based financial systems, both variables were validated as key mediators between System Qual-
ity and long-term system adoption (Y. Li & Wang, 2021). Similarly, a study in the tourism sector
demonstrated that Satisfaction and Trust mediated users’ willingness to continue using ChatGPT for
travel-related services (Pham et al., 2024). In conclusion, the sustainability of Chat AI LLM usage
among university students in Indonesia was highly dependent on two key psychological mediators:
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Satisfaction and Trust. The more effectively these chat systems generated satisfaction and built trust
among Indonesian students, the greater the likelithood of continued and long-term use in higher edu-
cation contexts.

The study also analyzed the indirect effects from stimuli to response (Table 9). Among the stimulus
variables, System Quality (SYQ) demonstrated the largest indirect effect (0.2239), followed by Service
Quality (SEQ) (0.2036), Information Quality (IQ) (0.1527), and Time Saving (TS) (0.0906). Although
none of the stimulus variables had a direct effect on CI, all exerted significant indirect effects through
Satisfaction and Trust. These findings supported the Stimulus—Organism—Response (S-O-R) mecha-
nism, indicating that the perceived qualities of Chat Al LLMs (IQ, SYQ, SEQ, TS) stimulate Satisfac-
tion and Trust. Then, Satisfaction and Trust drive Intention to Reuse, indicating a full mediation ef-
fect in students’ continued use of Chat Al LLMs in higher education.

Table 9. Direct, indirect, and total effects analysis

Variable | Direct effect Indirect effect Total effect

1Q 0 Ry 3716 '® "UN E K 0.1527%+
m—71)B57,,, "™2F/57,, " 20944, ,"
Ry "4"2"KS "X "UR 'V ') E K

= 0.135% X 0,895 X 0,667+

= 0.0805%**
Total = 0.1527**

SYQ 0 RC\d ||3||? ||u S |m uux IIE K 02239**
= 0.198%** X 0.535%* = 0.1059**

RC\J ||4||? ||u S 1& nUg n\/ lw uE K
= 0.198%**% X (0.895%** X (.667***
= 0.1180%**

Total = 0.2239**

SEQ 0 RC\d ||3||? "l.ES |m llUm IIE K 02036**
= 0.180*** X 0.535%* = 0.0963**

RC\J ||4||? ““LES 'M “UM n\/ lg ||E K
= 0.180%** X 0.895%** X (.667***
= 0.1073%+*

Total = 0.2036**

TS 0 Rayj "3"7"V UK "UX "E K 0.0906**
= 0.080%* X 0.535%F = (.0428**

Ry "4"?™"V U "UR "V 'R "E K
= 0.080%* X (.895%¥k X (0,667***
= 0.0478**

Total = 0.0906**

S 0535 | UN'V'R'"EK20;7,,,™2®89,,,"7"2®5; ,,, 0.974**

T 0.667*** 0 0.667***

The direct effect (1Q, SQ, SEQ, TS) is zero due to no direct path.
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IMPLICATIONS

THEORETICAL IMPLICATIONS

This study makes three key theoretical contributions to the development of sustainable usage models
for Large Language Model (LLM)-based chat Al in higher education. First, it contributes to the lim-
ited body of research on the intention to reuse LLM chatbots for learning purposes. It also extends
the application of the Stimulus-Organism-Response (S-O-R) framework, which has been widely used
in business contexts such as e-commerce (B. Zhu et al., 2020), online websites (L. Zhu et al., 2020),
online retail (Kithn & Petzer, 2018), mobile services (Al-Debei et al., 2022), and short video-driven
purchase intentions (S. Yu et al., 2024).

Second, this study refines the conceptualization of the stimulus construct in the context of LLM
chatbot usage among university students by incorporating System Quality and Time Saving, both of
which showed significant effects on Satisfaction. This finding extends prior research by Duong et al.
(2024), which included only Information Quality and Service Quality as antecedents of Satisfaction
among Vietnamese students.

Third, this study reinforces earlier evidence from other domains, particulatly cloud-based financial
information systems (Y. Li & Wang, 2021), that confirmed the significant positive influence of Satis-
faction on Trust. In this research, Satisfaction functioned not only as a direct outcome of stimuli but
also as a mediating variable linking stimuli to Trust, which subsequently had a strong positive effect
on students’ Intention to Reuse chat Al-based LLMs in academic contexts.

PRACTICAL IMPLICATIONS

This study offers several practical implications for LLM chatbot developers, higher education institu-
tions, and policymakers. For system developers, the strong influence of Information Quality on Satis-
faction underscores the importance of positioning LLM chatbots not metely as information provid-
ers but as educational partners that deliver accurate, up-to-date, and contextually relevant content
aligned with students’ academic needs in Indonesia. The information presented should be easy to un-
derstand and capable of supporting problem-solving and critical thinking activities. This finding
opens opportunities for collaboration between developers and academic experts to ensure the accu-
racy and integrity of educational content.

The significant impact of System Quality on Satisfaction also suggests that developers should priori-
tize maintaining and improving technical performance. This includes optimizing response speed for
both text and image generation, as well as designing intuitive, user-friendly interfaces. Input areas, re-
sponse displays, and conversation histories should remain simple and accessible, while system relia-
bility must be ensured even under high-traffic conditions.

Regarding Service Quality, the results confirm that responsive and personalized services enhance user
Satisfaction. Improvements such as faster response times and adaptive content delivery could further
enhance perceived service quality. These features should be tailored to students’ learning profiles, in-

cluding their learning styles, comprehension levels, and language preferences.

The positive effect of Time Saving on Satisfaction indicates that LLM chatbots should be designed to
streamline the learning process. Features that help students work more efficiently, such as generating
outlines, comparing theories, providing ideas, or summarizing academic articles with proper citations,
can increase satisfaction. Integration with academic databases and multi-source reference systems
could further enable quick, accurate, and comprehensive responses.

Finally, these findings hold practical value for educational institutions and policymakers. The empiri-
cal evidence supports strategic decision-making for adopting LLLM-based chat technologies in higher
education. Information Quality, System Quality, Service Quality, and Time Saving played essential

roles in enhancing Satisfaction, which in turn built Trust and long-term usage intentions. Therefore,
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these factors should guide policy formulation, system design, and service improvement. Strengthen-
ing these aspects is expected to promote effective, efficient, and sustainable use of LLM chatbots in
improving learning quality and supporting future human capital development.

CONCLUSIONS

This study aimed to identify the key factors influencing the sustainable use of LLM-based chat Al
tools in higher education by employing the Stimulus—Organism—Response (§-O-R) framework. SEM
analysis revealed that the four stimuli, Information Quality, Service Quality, System Quality, and
Time Saving, significantly impact Satisfaction, which in turn fosters Trust and positively influences
students’ Intention to Reuse these systems. Among these relationships, the path from Trust to Reuse
Intention was the strongest, followed by the path from Satisfaction. These findings affirm that both
technical and psychological factors, particularly Satisfaction and Trust, are essential foundations for
ensuring the continued adoption of Chat AI LLMs in academic settings.

Theoretically, the study extends the S-O-R model through the integration of constructs from the In-
formation Systems Success Model (ISSM) and demonstrates the mediating roles of user satisfaction
and trust between system stimuli and continuous behavioral intention. Practically, the results offer
practical guidance to higher education institutions on how to promote responsible and effective Al
usage with emphasis on reliability, transparency, and user-centered design in Al-facilitated learning
contexts.

Responding to such advances, Indonesia’s 2024 Deputy Minister of Higher Education, Science, and
Technology, Prof. Stella Christie, has urged the responsible utilization of artificial intelligence (Al) in
education, with a balance between the embracing of technology and the cultivation of critical and an-
alytical thinking (Firdaus, 2024). To the future, promoting responsible and sustained Al integration in
higher education will require sustained policy support, interdisciplinary research, and stakeholder col-
laboration to ensure that technological innovation enhances, rather than replaces, the human ele-
ments of learning.

LIMITATIONS AND FUTURE RESEARCH

This study offers several avenues for future research. First, because the majority of respondents were
undergraduate students, future studies should include a larger proportion of postgraduate (mastet’s
and doctoral) students to capture more diverse academic and professional perspectives. Second, the
geographic coverage of this study was limited to three major cities in Indonesia: Surabaya, Makassar,
and Semarang. Future research should expand to a broader range of cities across Indonesia to pro-
vide a more comprehensive representation. Cross-country or cross-continental studies using a longi-
tudinal quantitative design are also recommended to observe trends over time and enhance data va-
lidity.

Third, future studies may focus on users enrolled in professional certification programs (e.g., industry
training or credential-based education) to investigate whether the sustainable use of Chat AI LLMs
can enhance learning effectiveness and task performance in certification contexts. Such research
could contribute not only to theoretical model development but also to the practical relevance of
LLM-based tools in professional education and lifelong learning.
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Erastus Karanja
Reviewer

North Carolina Central University, United States

o

BRONZE  BRONZE BRONZE  BRONZE
REVIEWER REVIEWER REVIEWER REVIEWER
2020 2021 2022 2024

Dr Irene Karayianni
Reviewer
The American College of Greece, Greece

BRONZE
REVIEWER
2025
Dr SANDHYA KATTAYAT
Reviewer
HIGHER COLLEGES OF TECHNOLOGY, United Arab Emirates

Dr Kathleen Keogh
Reviewer
The University of Ballarat, Australia

BRONZE
REVIEWER
2022

Dr Bright Keswani
Reviewer
Poornima University, India


https://www.researchgate.net/profile/Michail_Kalogiannakis
https://www.researchgate.net/profile/Michail_Kalogiannakis

n(httos://www.facebook.com/bright.keswani/)_ m_(mps://www.linkedin.com/in/dr—bright-keswani—

34800317/)

GOLD BRONZE
REVIEWER REVIEWER
2025 2026

Dr zohreh khoshneshin
Reviewer
university of Kharazmi, Iran, Islamic Republic of

Haim Kilov
Reviewer

BRONZE SILVER
REVIEWER REVIEWER
2022 2025

Dr Mudasir M Kirmani
Reviewer
SKUAST-K, India

BRONZE SILVER BRONZE GOLD GOLD BRONZE
REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER

2020 2021 2022 2023 2024 2025
Dr Bashir Kishabale
Reviewer

Islamic University in Uganda, Uganda

Dr Apostolos Kostas
Reviewer
University of the Aegean, Greece

M(https://www.linkedin.com/in/a postoloskostas/)

Dr Praveen Mohan Kulkarni (http://www.git.edu)

Reviewer
KLS Gogte institute of technology, India

Dr Konstantinos Lavidas
Reviewer
Teaching and Research Staff, Greece



https://www.facebook.com/bright.keswani/
https://www.facebook.com/bright.keswani/
https://www.linkedin.com/in/dr-bright-keswani-34800317/
https://www.linkedin.com/in/dr-bright-keswani-34800317/
https://www.linkedin.com/in/dr-bright-keswani-34800317/
https://www.linkedin.com/in/apostoloskostas/
https://www.linkedin.com/in/apostoloskostas/
http://www.git.edu/
http://www.git.edu/

Ms Ying Mei Leong
Reviewer
Universiti Tunku Abdul Rahman, Malaysia

BRONZE
REVIEWER
2025

1

oy Dr Thean Pheng Lim

Reviewer
Tunku Abdul Rahman University of Management and Technology, Malaysia

Dr Hwee Ling Lim
Reviewer
Khalifa University, United Arab Emirates

Mr Yupeng Lin (https://scholar.google.com/citations?hl=zh-CN&user=BkOytCMAAAA))

Reviewer
Beijing Language and Culture University, China

SILVER
REVIEWER
2025

Dr Rolando B Magat Jr
Reviewer
Rizal Technological University, Philippines

GOLD BRONZE BRONZE
REVIEWER REVIEWER REVIEWER
2023 2024 2025

w

L ol

Rupa Mahanti
Reviewer
Tata Consultancy Sevices Ltd, India

Dr sirus mansoori
Reviewer
ArakUniversity, Iran, Islamic Republic of

Margarida M. Marques
Reviewer
University of Aveiro, Portugal



https://scholar.google.com/citations?hl=zh-CN&user=BkOytCMAAAAJ
https://scholar.google.com/citations?hl=zh-CN&user=BkOytCMAAAAJ

BRONZE  BRONZE
REVIEWER REVIEWER
2019 2020

Dr Alex Roney Mathew
Reviewer
Payap University, Thailand

T ‘ Dr Tracey ] Mehigan
Reviewer

University College Cork, Ireland

BRONZE = BRONZE SILVER BRONZE
REVIEWER REVIEWER REVIEWER REVIEWER
2019 2020 2022 2023

Christiane Metzner
Reviewer
Universidad Central de Venezuela, United States

ISI Sponsoring Member

SILVER SILVER BRONZE SILVER GOLD GOLD SILVER GOLD
REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER
2018 2019 2020 2021 2022 2023 2024 2025
Mr Akhil Mittal

Reviewer

Synopsys, United States

M(https://www.Iinkedin.com/in/mitta khil/)

BRONZE
REVIEWER
2024

Dr Siti Khadijah Mohamad

Reviewer
. L‘ OPEN UNIVERSITY MALAYSIA, Malaysia

GOLD GOLD
REVIEWER REVIEWER
2023 2024

Paula Morais
Reviewer
Universidade Portucalense, Portugal

n(htto://www.facebook.com/?ref=home#!/DauIa.morais1)_

BRONZE =~ BRONZE BRONZE
REVIEWER REVIEWER REVIEWER
2020 2023 2024

Prof. Fernando Moreira
Reviewer


https://www.linkedin.com/in/mittakhil/
https://www.linkedin.com/in/mittakhil/
http://www.facebook.com/?ref=home#!/paula.morais1
http://www.facebook.com/?ref=home#!/paula.morais1

Universidade Portucalense, Portugal

Dr Geeta Sandeep Nadella (https://www.webofscience.com/wos/author/record/JVN-
1025-2024)

Reviewer
University of the Cumberlands, United States

mmttos://www.linkedin.com/in/geetasnadella/)

GOLD GOLD BRONZE
REVIEWER REVIEWER  EDITOR
2024 2025 2025

Dr Maayan Nakash
Reviewer

Bar-llan University, Israel

GOLD
REVIEWER
2024

Dr Muhammad Irwan Padli Nasution

Reviewer
Universitas Islam Negeri Sumatera Utara, Indonesia

mmttps://www.linkedin.com/in/m-irwan—DadIi—nasution—b7a4591 66/)

Prof. Virginia D. Natividad-Franco

Reviewer
Bulacan State University, Philippines, Philippines

N ¥4

BRONZE GOLD
REVIEWER REVIEWER
2024 2025

Dr Tembisa Grace Ngqondi
Reviewer
CPUT, South Africa

Dr Mehrnoosh Nobakht
Reviewer
Shiraz University, Iran, Islamic Republic of

Dr Isaac Imo-Ter Nyam
Reviewer
Veritas University, Nigeria



https://www.webofscience.com/wos/author/record/JVN-1025-2024
https://www.webofscience.com/wos/author/record/JVN-1025-2024
https://www.webofscience.com/wos/author/record/JVN-1025-2024
https://www.linkedin.com/in/geetasnadella/
https://www.linkedin.com/in/geetasnadella/
https://www.linkedin.com/in/m-irwan-padli-nasution-b7a459166/
https://www.linkedin.com/in/m-irwan-padli-nasution-b7a459166/
https://www.linkedin.com/in/mehrnoosh-nobakht-8b021183?trk=hp-identity-photo
https://www.linkedin.com/in/mehrnoosh-nobakht-8b021183?trk=hp-identity-photo

BRONZE SILVER SILVER
REVIEWER REVIEWER REVIEWER
2023 2024 2025

Lourdes Maritza Ortiz Sosa

Reviewer
Metropolitan University, Venezuela

Barbara Teresa Ozog
Reviewer

Benedictine University, United States

—
1 .
L |

n(httos://twitter.com/BTOzog)_ n(mp://facebook.com/barbara.t.ozog)_ m
(https://www.linkedin.com/in/btozog)

BRONZE  BRONZE  BRONZE  BRONZE GOLD BRONZE ~ BRONZE
REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER
2018 2019 2020 2021 2022 2023 025

Gaurang R. Panchal (http://www.iitkgp.ac.in/)

Reviewer
Indian Institute of Technology, India

n_(httos://www.facebook.com/gaura ng.panchal.90)

Prof. Jo4o Piedade (https://jmpiedade.weebly.com/)

Reviewer

University of Lisbon, Portugal

n(httos://www.facebook.com/ioaomDiedade)_ mmttos://www.linkedin.com/in/ioaomDiedade)_

BRONZE
REVIEWER
2019

Dr Akhil Prakash
Reviewer
Indian Institute of Management Lucknow, India

SILVER SILVER
REVIEWER  EDITOR
2024 2025

Prof. Chennupati K. Ramaiah
Reviewer
Pondicherry University, India

Dr Duane Eleuterio Ramirez
Reviewer
University of the Incarnate Word, United States

mmttos://www.Iinkedin.com/in/duaneramirez)_



https://twitter.com/BTOzog
https://twitter.com/BTOzog
http://facebook.com/barbara.t.ozog
http://facebook.com/barbara.t.ozog
https://www.linkedin.com/in/btozog
https://www.linkedin.com/in/btozog
https://www.linkedin.com/in/btozog
http://www.iitkgp.ac.in/
http://www.iitkgp.ac.in/
https://www.facebook.com/gaurang.panchal.90
https://www.facebook.com/gaurang.panchal.90
https://jmpiedade.weebly.com/
https://jmpiedade.weebly.com/
https://www.facebook.com/joaompiedade
https://www.facebook.com/joaompiedade
https://www.linkedin.com/in/joaompiedade
https://www.linkedin.com/in/joaompiedade
https://www.linkedin.com/in/duaneramirez
https://www.linkedin.com/in/duaneramirez

SILVER GOLD

BRONZE

REVIEWER REVIEWER REVIEWER
2017 2018

BRONZE = BRONZE

2019

Dr Rosfuzah Roslan
Reviewer
UNIVERSITI TUN HUSSEIN ONN MALAYSIA (UTHM), Malaysia

Dr Fjodor Ruzic
Reviewer
Institute for Informatics, Croatia

BRONZE GOLD SILVER GOLD

REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER

2017 2020

BRONZE = BRONZE
REVIEWER REVIEWER
2023 2025

2021 2022 2023 2024

Dr Hazem Said (http://www.cech.uc.edu/it/employees/saidhm/)

Reviewer
University of Cincinnati, United States

Naveed Saleem
Reviewer
University of Houston-Clear Lake, United States

Dr Aurora Sanchez Ortiz
(https://admision01.ucn.cl/directoriotelefonicoemail/Default.aspx?ind=func#results)

Reviewer

Universidad Catolica del Norte, Chile

ﬂ_(https://twitter.com/auroradsanchez) m_(mos://www.Iinkedin.com/in/aurora-sa nchez-1130763/)

A“
L}

Dr Muzafer H Saracevic
Reviewer
University of Novi Pazar, Serbia and Montenegro

E{httos://plus.go_ogle.com/u/0/105448965130960913528), m_(https://www.linkedin.com/oroﬂle/view?

id=128392846&trk=tab_pro)

Dr Anna Sekhar
Reviewer
Torrens University Australia, Australia

mmttos://www.linkedin.com/in/anna-sekha r-24b2282a/)

BRONZE =~ BRONZE

BRONZE SILVER SILVER

REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER

2021 2022

2023 2024 2025


http://www.cech.uc.edu/it/employees/saidhm/
http://www.cech.uc.edu/it/employees/saidhm/
https://admision01.ucn.cl/directoriotelefonicoemail/Default.aspx?ind=func#results
https://admision01.ucn.cl/directoriotelefonicoemail/Default.aspx?ind=func#results
https://twitter.com/auroradsanchez
https://twitter.com/auroradsanchez
https://www.linkedin.com/in/aurora-sanchez-1130763/
https://www.linkedin.com/in/aurora-sanchez-1130763/
https://plus.google.com/u/0/105448965130960913528
https://plus.google.com/u/0/105448965130960913528
https://www.linkedin.com/profile/view?id=128392846&trk=tab_pro
https://www.linkedin.com/profile/view?id=128392846&trk=tab_pro
https://www.linkedin.com/profile/view?id=128392846&trk=tab_pro
https://www.linkedin.com/in/anna-sekhar-24b2282a/
https://www.linkedin.com/in/anna-sekhar-24b2282a/

Dr Gary ). Senn (https://www.usca.edu/rpsec/senn)

Reviewer
University of South Carolina Aiken, United States

BRONZE =~ BRONZE =~ BRONZE SILVER SILVER SILVER BRONZE GOLD
REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER

2017 2018 2019 2021 2022 2023 2024 2025
Mr Sourabh Sethi
Reviewer
i Infosys Limited, United States

m_(httos://www.Iinkedin.com/in/sourabhh—sethii/)

Mr Shamneesh Sharma
Reviewer
Poornima University, Jaipur (Rajasthan) INDIA, India

n(httos://twitter.com/ShamneeshS), n(mos://www.facebook.com/shamneesh.sharma), a+

(https://plus.google.com/u/0/116716063208626615033) m
(https://www.linkedin.com/in/shamneeshsharma1987/)

Prof. Ramesh Chander Sharma
(https://www.researchgate.net/profile/Ramesh _Sharma29)
Reviewer

‘L= Ambedkar University Delhi, New Delhi, India, India

n(httos://twitter.com/rc4u2nv)_ n(mos://www.facebook.com/rc4u2nv)_ m
(https://in.linkedin.com/in/rcsharma)

BRONZE
REVIEWER
2021

Dr Viktor Yurjevich Shurygin
Reviewer
Kazan Federal University, Russian Federation

Pedro Nuno Moreira Silva
Reviewer
Escola Superior de Tecnologia, Portugal

Dr Upasana Gitanjali Singh
Reviewer
University of KwaZulu Natal, South Africa

m_(httos://www.Iinkedin.com/in/uDasana-gitaniaIi-singh-56358a6/)

Prof. Maureen Tanner


https://www.usca.edu/rpsec/senn
https://www.usca.edu/rpsec/senn
https://www.linkedin.com/in/sourabhh-sethii/
https://www.linkedin.com/in/sourabhh-sethii/
https://twitter.com/ShamneeshS
https://twitter.com/ShamneeshS
https://www.facebook.com/shamneesh.sharma
https://www.facebook.com/shamneesh.sharma
https://plus.google.com/u/0/116716063208626615033
https://plus.google.com/u/0/116716063208626615033
https://plus.google.com/u/0/116716063208626615033
https://www.linkedin.com/in/shamneeshsharma1987/
https://www.linkedin.com/in/shamneeshsharma1987/
https://www.linkedin.com/in/shamneeshsharma1987/
https://www.researchgate.net/profile/Ramesh_Sharma29
https://www.researchgate.net/profile/Ramesh_Sharma29
https://twitter.com/rc4u2nv
https://twitter.com/rc4u2nv
https://www.facebook.com/rc4u2nv
https://www.facebook.com/rc4u2nv
https://in.linkedin.com/in/rcsharma
https://in.linkedin.com/in/rcsharma
https://in.linkedin.com/in/rcsharma
http://www.facebook.com/pedronunomoreirasilva
http://www.facebook.com/pedronunomoreirasilva
https://www.linkedin.com/in/upasana-gitanjali-singh-56358a6/
https://www.linkedin.com/in/upasana-gitanjali-singh-56358a6/

Reviewer
University of Cape Town, South Africa

BRONZE =~ BRONZE  BRONZE  BRONZE  BRONZE  BRONZE
EDITOR EDITOR EDITOR EDITOR EDITOR EDITOR

2017 2018 2020 2021 2022 2023
Dr Tommy Tanu Wijaya
Reviewer

Guangxi Normal University, China

Dr Thi-Tuyet Tran (https://scholar.google.com/citations?user=ueJxLfMAAAA)&hl=vi)
Reviewer

Hanoi University of Business and Technology, Vietnam

n(https://www.facebook.com/tuvet.tranthi.18659)_ M(mos://www.linkedin.com/in/tuvet—tran—
a8290322a/)

SILVER GOLD
REVIEWER REVIEWER
2024 2025

Abdallah Tubaishat
Reviewer
Zayed University, United Arab Emirates

Dr Nor Hasbiah Ubaidullah
Reviewer
Universiti Pendidikan Sultan Idris, Malaysia

Dr Deepika V
Reviewer
CVR College of Engineering, India

BRONZE
REVIEWER
2019

Dr Mari van Wyk
Reviewer
University of Pretoria, South Africa

BRONZE GOLD
REVIEWER REVIEWER
2024 2025

Dr Bala Dhandayuthapani Veerasamy
Reviewer
University of Technology and Applied Sciences - Shinas, Oman


https://scholar.google.com/citations?user=ueJxLfMAAAAJ&hl=vi
https://scholar.google.com/citations?user=ueJxLfMAAAAJ&hl=vi
https://www.facebook.com/tuyet.tranthi.18659
https://www.facebook.com/tuyet.tranthi.18659
https://www.linkedin.com/in/tuyet-tran-a8290322a/
https://www.linkedin.com/in/tuyet-tran-a8290322a/
https://www.linkedin.com/in/tuyet-tran-a8290322a/

mmttos://www.linkedin.com/in/drbalan)

SILVER

REVIEWER
2025

Michael Verhaart
Reviewer

Open Polytechnic/Te Pukenga, New Zealand

n(httoz//twitter.com/#!/virtuaImv)_

SILVER BRONZE  BRONZE  BRONZE
REVIEWER REVIEWER REVIEWER REVIEWER
2020 2021 2022 2023

phu vu

Reviewer
University of Nebraska at Kearney, United States

Elissa Weeden
Reviewer
Rochester Institute of Technology, United States

BRONZE BRONZE BRONZE SILVER BRONZE SILVER
REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER REVIEWER

2017 2018 2019 2020 2021 2022
Dr Paul Anthony Whitelaw
Reviewer

Southern Cross University, Australia

Dr Pegah Yaghmaie
Reviewer

Adler University, Canada
—

BRONZE

REVIEWER
2025

Dr Hakan Yildirim (https://hakanyildirim.com/)
Reviewer

Eskisehir Osmangazi University, Turkey

Weibing Zheng
Reviewer


https://www.linkedin.com/in/drbalan
https://www.linkedin.com/in/drbalan
http://twitter.com/#!/virtualmv
http://twitter.com/#!/virtualmv
https://hakanyildirim.com/
https://hakanyildirim.com/

University of Cincinnati, United States

GOLD
REVIEWER
2025

Prof. Yousri Attia Abouelenein
Associate Reviewer

Education Technology-Education-Damietta University-Egypt & Prince Sattam bin Abdul Aziz
University, Egypt

E_(httos://twitter.com/vousriabouelen1), n_(mos://www.facebook.com/MaraimRanaIana/). m
(https://www.linkedin.com/in/dr-yousri-aboueleneien-1bb138115/)

Dr Rami Abu Sa'aleek
Associate Reviewer
Ministry of education, Jordan

Dr Sampath Dakshina Murthy Achanta
Associate Reviewer
Vignan's Institute of Information Technology, India

Mr Luca Addiucci (https://www.diag.uniroma1.it/users/luca_addiucci)

Associate Reviewer
SAPIENZA UNIVERSITY OF ROME, Italy

Mr Samuel Akinnusi
Associate Reviewer
University of Cincinnati, United States

Mr Karthik Akula
Associate Reviewer
Amazon Web Services, United States

mmttos://www.linkedin.com/in/a kulakarthik/)

Dr Dalia Nabil towfek Al sayed almnhrawi (https://x.com/tecdalia?
s=21&t=QijhGnr27NLECvuh303KaA)

Associate Reviewer

Previously served at the University of Hail | Al-Sharqg Al-Arabi College of Graduate Studies.,
Saudi Arabia

GOLD
REVIEWER
2025


https://twitter.com/yousriabouelen1
https://twitter.com/yousriabouelen1
https://www.facebook.com/MaraimRanaJana/
https://www.facebook.com/MaraimRanaJana/
https://www.linkedin.com/in/dr-yousri-aboueleneien-1bb138115/
https://www.linkedin.com/in/dr-yousri-aboueleneien-1bb138115/
https://www.linkedin.com/in/dr-yousri-aboueleneien-1bb138115/
https://www.diag.uniroma1.it/users/luca_addiucci
https://www.diag.uniroma1.it/users/luca_addiucci
https://www.linkedin.com/in/luca-addiucci-462b0b277
https://www.linkedin.com/in/luca-addiucci-462b0b277
https://www.linkedin.com/in/akulakarthik/
https://www.linkedin.com/in/akulakarthik/
https://x.com/tecdalia?s=21&t=QijhGnr27NLECvuh3o3KaA
https://x.com/tecdalia?s=21&t=QijhGnr27NLECvuh3o3KaA
https://x.com/tecdalia?s=21&t=QijhGnr27NLECvuh3o3KaA

Dr Hanan Aldowah
Associate Reviewer
University Sains Malaysia, Malaysia

BRONZE
REVIEWER
2025

Prof. Thiago C Aimeida (https://thiagofisica.wordpress.com/)

\ P . :
. ' Associate Reviewer
Rio de Janeiro State University, Brazil

SILVER
REVIEWER
2025

Dr Waleed Mugahed Al-Rahmi
Associate Reviewer
Dar Al Uloom University, Saudi Arabia

Dr Nouf Alsuwaida
Associate Reviewer
University of Hail, Saudi Arabia

Tanaya Amar
Associate Reviewer
eHealth Insurance, United States

mjhttps://www.Iinkedin.com/in/ta nayaamar/)

Dr Fadi A Bani Ahmad
Associate Reviewer
Arab Open University/ Jordan, Jordan

Dr BAHAGO Samaila Benedict
Associate Reviewer
Veritas University Abuja, Nigeria

Dr Souad Benguega
Associate Reviewer
Ecole Normal Superieure in Ouargla Algeria, Algeria

Dr Curtis C Cain
Associate Reviewer


https://thiagofisica.wordpress.com/
https://thiagofisica.wordpress.com/
https://www.linkedin.com/in/tanayaamar/
https://www.linkedin.com/in/tanayaamar/

Howard University, United States

Dr Parama Chaudhuri
Associate Reviewer
James Madison University, United States

Dr KEN NEE CHEE
Associate Reviewer
UNIVERSITI PENDIDIKAN SULTAN IDRIS, Malaysia
mmttps://www.Iinkedin.com/in/ts-dr—chee—ken-nee-b5b95977/),

BRONZE
REVIEWER
2024

Dr Grasia Chisango
Associate Reviewer
Walter Sisulu University, South Africa
m_(httoz//linkedin.com/in/grasia-chisango—ohd-35ab5442)

Ms KE TING CHONG (https://orcid.org/my-orcid?orcid=0009-0006-7676-3583)
Associate Reviewer
UNIVERSITI TEKNOLOGI MALAYSIA, Malaysia
mmttos://www.Iinkedin.com/in/ke-ting-chong[)_

Ly Thi Thao Dang
Associate Reviewer
Open University Ho Chi Minh City, Vietnam
BRONZE

REVIEWER
2025

Dr Tri-Quan Dang
Associate Reviewer

Faculty of Business Administration, Ho Chi Minh City University of Foreign Languages-Information
Technology, Vietnam

Dr SACHIKANTA DASH (https://mits.ac.in/mits new/facultyprofile/745)
Associate Reviewer

MITS Deemed to be University, Madanapalle, India
m_(httos://www.Iinkedin.com/in/dr-sachikanta-dash-87b571 2a5/)

Dr Jayson L. de Vera
Associate Reviewer
Philippine Normal University, Philippines

Dr Uma N. Dulhare


https://www.linkedin.com/in/ts-dr-chee-ken-nee-b5b95977/
https://www.linkedin.com/in/ts-dr-chee-ken-nee-b5b95977/
http://linkedin.com/in/grasia-chisango-phd-35ab5442
http://linkedin.com/in/grasia-chisango-phd-35ab5442
https://orcid.org/my-orcid?orcid=0009-0006-7676-3583
https://orcid.org/my-orcid?orcid=0009-0006-7676-3583
https://www.linkedin.com/in/ke-ting-chong/
https://www.linkedin.com/in/ke-ting-chong/
https://mits.ac.in/mits_new/facultyprofile/745
https://mits.ac.in/mits_new/facultyprofile/745
https://www.linkedin.com/in/dr-sachikanta-dash-87b5712a5/
https://www.linkedin.com/in/dr-sachikanta-dash-87b5712a5/

Associate Reviewer
Muffakham Jah College of Engineering & Technology, India

Dr Yen TH Duong
Associate Reviewer
School of Education University of San Francisco, San Francisco, USA, United States

BRONZE SILVER
REVIEWER REVIEWER
2024 2025

Dr Elizar Elizar

Associate Reviewer
Universitas Syiah Kuala, Indonesia

Dr STEPHEN AYOADE FADARE
Associate Reviewer
MINDANAO STATE UNIVERSITY,MARAWI, Philippines

Mr Shyam Kumar Gajula
Associate Reviewer
HCLTech America,Inc., United States

m_(https://www.Iinkedin.com/in/shvam—gaiula/)‘

Mr Arfive Gandhi
Associate Reviewer
Bina Nusantara University, Indonesia

Dr Atul Garg
Associate Reviewer
Chitkara University, Punjab, India

Mr Ashis Ghosh
Associate Reviewer
UC Berkeley, United States

SILVER
REVIEWER
2026

Dr John Giordani
Associate Reviewer
University of Fairfax, United States
m_(https://www.Iinkedin.com/in/iohnggiordani/)

Ms SUMERA GULZAR


https://www.linkedin.com/in/shyam-gajula/
https://www.linkedin.com/in/shyam-gajula/
https://www.linkedin.com/in/johnggiordani/
https://www.linkedin.com/in/johnggiordani/

Associate Reviewer
University of Technology Malaysia, Malaysia

Mr Rameshwar Gupta (https://vidwan.inflibnet.ac.in/profile/651535)
Associate Reviewer

Chhatrapati Shahu Ji Maharaj University Kanpur, India

Prof. Noman Hafeez (https://orcid.org/my-orcid?orcid=0000-0002-0145-064X)
Associate Reviewer

University of Education, Lahore, Pakistan, Pakistan

Prof. Mustofa Abi Hamid (https://hamid.dosen.untirta.ac.id)
Associate Reviewer

Universitas Sultan Ageng Tirtayasa, Indonesia
u_(htto://twitter.com/mustofaabihamid)_ n_(mos://facebook.com/mustofa.abihamid) m
(https://www.linkedin.com/in/mustofaabihamid/)

Omar Hujran
Associate Reviewer
United Arab Emirates University, United Arab Emirates

BRONZE  BRONZE
REVIEWER REVIEWER
2023 2025

Ms Opetunde O Ibitoye
Associate Reviewer
University of Cincinnati, United States

Dr Labaran ISIAKU
Associate Reviewer
Cyprus International University, Turkey

Ms Tabassum Gull Jan
Associate Reviewer
University of Kashmir, India

Dr Jacqueline Kareem (https://christuniversity.in/school-of-education/faculty-
details/NDQ=/Nzl)

Associate Reviewer
Christ University, India

Ms Sowjanya Karri
Associate Reviewer


https://vidwan.inflibnet.ac.in/profile/651535
https://vidwan.inflibnet.ac.in/profile/651535
https://orcid.org/my-orcid?orcid=0000-0002-0145-064X
https://orcid.org/my-orcid?orcid=0000-0002-0145-064X
https://hamid.dosen.untirta.ac.id/
https://hamid.dosen.untirta.ac.id/
http://twitter.com/mustofaabihamid
http://twitter.com/mustofaabihamid
https://facebook.com/mustofa.abihamid
https://facebook.com/mustofa.abihamid
https://www.linkedin.com/in/mustofaabihamid/
https://www.linkedin.com/in/mustofaabihamid/
https://www.linkedin.com/in/mustofaabihamid/
https://christuniversity.in/school-of-education/faculty-details/NDQ=/NzI
https://christuniversity.in/school-of-education/faculty-details/NDQ=/NzI
https://christuniversity.in/school-of-education/faculty-details/NDQ=/NzI

JNTU, United States
M(https://www.Iinkedin.com/in/sowj@va karri22/)

Dr Sai Prasad Kashi
Associate Reviewer
MLR INSTITUTE OF TECHNOLOGY, India

Dr Nazeer Badhusha Kasim
Associate Reviewer
Private Engineering College, affiliated to Anna University, Chennai, India

Mr Towani Kawonga
Associate Reviewer
Texila American University Zambia, Zambia
m(httoz//www.linkedin.com/in/kawonga-towani-6576371 1b)

Dr Juliette Nkarenbi Kesiilwe
Associate Reviewer
North-West University, South Africa

Dr Sajad Mohammad Khan
Associate Reviewer
university of kashmir, India

Dr Andrew Kipkebut
Associate Reviewer
Kabarak University, Kenya

Mr Kirankumar Kulkarni
Associate Reviewer
SDMCET, United States

Dr Puneet Kumar
Associate Reviewer
Globus, India

RajKumar Kuppuswami
Associate Reviewer
Applied Materials, United States


https://www.linkedin.com/in/sowjanyakarri22/
https://www.linkedin.com/in/sowjanyakarri22/
http://www.linkedin.com/in/kawonga-towani-65763711b
http://www.linkedin.com/in/kawonga-towani-65763711b

m_(httos://www.linkedin.com/in/raikumar—kuppuswami/)_

Noli B Lucila Jr
Associate Reviewer
Bicol University, Philippines

Dr Bishnu Paramguru Mahapatra
Associate Reviewer
Madanapalle Institute of Technology and Science, India

Mr Patrick Thabo Makhubalo
Associate Reviewer
University of Johannesburg, South Africa
m_(httos://www.linkedin.com/in/oatrick-ma khubalo-268ab711b/)

Dr Ahmed Mateen
Associate Reviewer
University of Agriculture Faisalabad, Pakistan

Gaurav Mittal
Associate Reviewer
Amity University, United States

Mr Guidance G Mthwazi (https://scholar.google.com/citations?
user=rxG5 MAAAA]&hl=en)

Associate Reviewer

University of Cape Town, South Africa
m(httos://www.Iinkedin.com/in/Quidance-mthwazi-51 473317/)

BRONZE
REVIEWER
2025

Dr Abubakar Sadiqg Muhammad
Associate Reviewer
National Information Technology Development Agency, Nigeria
mmttp://www.linkedin.com/in/a bubakar-sadig-muhammad-phd-5a8b20119)

Dr Priya N (https://www.sdnbvc.edu.in/faculty-23/)
Associate Reviewer

SDNB Vaishnav College for Women, Madras University, India
1) (https://www.linkedin.comvin/priya-n-0ba3401b4/)

Dr Mirna Nachouki


https://www.linkedin.com/in/rajkumar-kuppuswami/
https://www.linkedin.com/in/rajkumar-kuppuswami/
https://www.linkedin.com/in/patrick-makhubalo-268ab711b/
https://www.linkedin.com/in/patrick-makhubalo-268ab711b/
https://scholar.google.com/citations?user=rxG5__MAAAAJ&hl=en
https://scholar.google.com/citations?user=rxG5__MAAAAJ&hl=en
https://scholar.google.com/citations?user=rxG5__MAAAAJ&hl=en
https://www.linkedin.com/in/guidance-mthwazi-51473317/
https://www.linkedin.com/in/guidance-mthwazi-51473317/
http://www.linkedin.com/in/abubakar-sadiq-muhammad-phd-5a8b20119
http://www.linkedin.com/in/abubakar-sadiq-muhammad-phd-5a8b20119
https://www.sdnbvc.edu.in/faculty-23/
https://www.sdnbvc.edu.in/faculty-23/
https://www.linkedin.com/in/priya-n-0ba3401b4/
https://www.linkedin.com/in/priya-n-0ba3401b4/

Associate Reviewer
Ajman University of Science & Technology, United Arab Emirates

Mr Nitin Kumar Saini Nitin
Associate Reviewer
Teerthanker Mahaveer Univerisity, India

Dr Aryo Nugroho (https://s.id/aryo-uab)

Associate Reviewer
Universitas PGRI Adi Buana, Indonesia

Dr Cris Norman P. Olipas
Associate Reviewer
Nueva Ecija University of Science and Technology, Philippines
m(httos://www.Iinkedin.com/in/cris-norman-olipas-09484698/)_

SILVER
REVIEWER
2025

Ms Melanie Mangahas Orbeso
Associate Reviewer
Bulacan State University, Philippines

BRONZE
REVIEWER
2025

Ms Adeyinka E Orelaja
Associate Reviewer
Austin Peay State University, United States

Dr SRINIVASA P PAI
Associate Reviewer
NMAM INSTITUTE OF TECHNOLOGY, India

Dr Rabinarayan Panda
Associate Reviewer
Garden City University, India

Dr VISHAL K PANDYA
Associate Reviewer
Shri V) Modha College of IT (BKNMU), India


https://s.id/aryo-uab
https://s.id/aryo-uab
https://www.linkedin.com/in/cris-norman-olipas-09484698/
https://www.linkedin.com/in/cris-norman-olipas-09484698/

Ronak Ravjibhai Pansara
Associate Reviewer
Tesla, United States

Ana Pereles
Associate Reviewer
Universidad Internacional de La Rioja, Spain

BRONZE GOLD
REVIEWER REVIEWER
2024 2025

Yuxin Qiao
Associate Reviewer
Northern Arizona University, United States
BRONZE SILVER

REVIEWER REVIEWER
2024 2025

Dr Shaik Mohammad Rafee
Associate Reviewer
Professor & HOD, AI&ML Department, Sasi Institute of Technology & Engineering, India

Dr Leticia N Ramirez (https://www.researchgate.net/profile/Leticia Ramirez-

Ramirez)
Associate Reviewer
Universidad Panamerica, Mexico

Dr Durga S
Associate Reviewer
Vignan Foundaion for Science Technology & Research, India

Dr Murad Abdu Saeed
Associate Reviewer
Department of English, Onaizah College of Sciences and Arts, Qassim University, Saudi Arabia, Malaysia

Dr Irfan Saleem (https://www.scopus.com/authid/detail.urizauthorld=57188822463)
Associate Reviewer

Sohar University, Oman

Dr Agariadne Dwinggo Samala
Associate Reviewer
Universitas Negeri Padang, Indonesia


https://www.researchgate.net/profile/Leticia_Ramirez-Ramirez
https://www.researchgate.net/profile/Leticia_Ramirez-Ramirez
https://www.researchgate.net/profile/Leticia_Ramirez-Ramirez
https://www.scopus.com/authid/detail.uri?authorId=57188822463
https://www.scopus.com/authid/detail.uri?authorId=57188822463

BRONZE
REVIEWER
2025

Evelyn C Samson
Associate Reviewer
Bulacan State University, Philippines

Dr Joseline M. Santos
Associate Reviewer
Bulacan State University, Philippines
n(https://www.facebook.com/jgvmsa n25)

Samiaji Sarosa
Associate Reviewer
Atma Jaya Yogyakarta University, Indonesia

n(htto://www.facebook.co m/samiajisarosa)

Ms Quratulain Sarwat
Associate Reviewer
Fatima Jinnah Women University, Pakistan

Mr Herlin Setyawan
Associate Reviewer
Universitas Negeri Padang, Indonesia

Suruchi Shah
Associate Reviewer
LinkedIn Corporation, United States
mmttos://www.linkedin.com/in/suruchishah/)_

SILVER
REVIEWER
2025

Mohammed Omer Shakeel Ahmed
Associate Reviewer
Texas Wesleyan University, United States

Ms Nagamani Sikhinam (http:sikhinamnagamani.blogspot.com)

Associate Reviewer
Lakireddy balireddy college of engineering, India

n(httos://www.facebook.com/?ref=tn tnmn) m(https://www.linkedin.com/feed/)

Prof. Dr. Sanjai Kumar Srivastava


https://www.facebook.com/joymsan25
https://www.facebook.com/joymsan25
http://www.facebook.com/samiajisarosa
http://www.facebook.com/samiajisarosa
https://www.linkedin.com/in/suruchishah/
https://www.linkedin.com/in/suruchishah/
http://sikhinamnagamani.blogspot.com/
http://sikhinamnagamani.blogspot.com/
https://www.facebook.com/?ref=tn_tnmn
https://www.facebook.com/?ref=tn_tnmn
https://www.linkedin.com/feed/
https://www.linkedin.com/feed/

Associate Reviewer
Jaipur National University, India

Dr Jane Kristine G Suarez
Associate Reviewer
Bulacan State University, Philippines

SILVER BRONZE
REVIEWER REVIEWER
2025 2026

Dr Balambigai Subramanian
Associate Reviewer
Karpagam College of Engineering, India
m(httos://www.Iinkedin.com/in/dr-baIambigai-subramanian-a37771 27/)

Dr Satrio P Suryodiningrat (https://hmdstudio.id/)
Associate Reviewer

Bina Nusantara University, Indonesia

Dr Micah Swartz
Associate Reviewer
Troy University, United States

Sairam Tabibu
Associate Reviewer
Meta Platforms Inc., United States

Dr Theerawut Tantiathimongkhon
Associate Reviewer
Sripatum University, Thailand

Dr Wenny Pinta Litna Tarigan
Associate Reviewer
Universitas Negeri Yogyakarta, Indonesia

BRONZE
REVIEWER
2025

Dr Ghilan Al-Madhagy Taufiq-Hail
Associate Reviewer
University of Buraimi, Oman

Shreya Tendulkar


https://www.linkedin.com/in/dr-balambigai-subramanian-a3777127/
https://www.linkedin.com/in/dr-balambigai-subramanian-a3777127/
https://hmdstudio.id/
https://hmdstudio.id/

Associate Reviewer
Syracuse University, United States

Dr Rajermani Thinakaran
Associate Reviewer
INTI International University, Malaysia

Dr Ali Ahmad Trawnih
Associate Reviewer
Business School, Al-Ahliyya Amman University, Jordan

Dr Diane Vassallo (https://scholar.google.com/citations?
user=STmH3VsAAAA]J&hl=en&oi=ao)

Associate Reviewer

University of Malta, Malta

m(httos://www.linkedin.com/feed/?trk=9.uest homepage-basic_google-one-tap-submit)

Dr Ying Zhou
Associate Reviewer
Xi'an Jiaotong Liverpool University, China

Back to Top 1.

ADVERTISE (/PAGES/ADVERTISE)

SPONSOR US (/PAGES/SPONSORUS)

CONTACT (/HOME/CONTACTUS)

EAQ (/PAGES/FAQ)

BECOME A REVIEWER (/ACCOUNT/SIGNUP?REDIRECT=2)

ISI VIDEOS (/PAGES/VIDEOS)

MENTORSHIP (/PAGES/MENTORSHIP)

SECOND ACT (/PAGES/SECONDACT)

PRIVACY POLICY (/PAGES/PRIVACYPOLICY)

ETHICS POLICY (/PAGES/ETHICSPOLICY)

LEGAL DISCLAIMER (/PAGES/LEGALDISCLAIMER)

SITE MAP (/HOME/SITEMAP)



https://scholar.google.com/citations?user=STmH3VsAAAAJ&hl=en&oi=ao
https://scholar.google.com/citations?user=STmH3VsAAAAJ&hl=en&oi=ao
https://scholar.google.com/citations?user=STmH3VsAAAAJ&hl=en&oi=ao
https://www.linkedin.com/feed/?trk=guest_homepage-basic_google-one-tap-submit
https://www.linkedin.com/feed/?trk=guest_homepage-basic_google-one-tap-submit
https://www.informingscience.org/Pages/Advertise
https://www.informingscience.org/Pages/Advertise
https://www.informingscience.org/Pages/SponsorUs
https://www.informingscience.org/Pages/SponsorUs
https://www.informingscience.org/Home/ContactUs
https://www.informingscience.org/Home/ContactUs
https://www.informingscience.org/Pages/FAQ
https://www.informingscience.org/Pages/FAQ
https://www.informingscience.org/Account/SignUp?Redirect=2
https://www.informingscience.org/Account/SignUp?Redirect=2
https://www.informingscience.org/Pages/Videos
https://www.informingscience.org/Pages/Videos
https://www.informingscience.org/Pages/Mentorship
https://www.informingscience.org/Pages/Mentorship
https://www.informingscience.org/Pages/SecondAct
https://www.informingscience.org/Pages/SecondAct
https://www.informingscience.org/Pages/PrivacyPolicy
https://www.informingscience.org/Pages/PrivacyPolicy
https://www.informingscience.org/Pages/EthicsPolicy
https://www.informingscience.org/Pages/EthicsPolicy
https://www.informingscience.org/Pages/LegalDisclaimer
https://www.informingscience.org/Pages/LegalDisclaimer
https://www.informingscience.org/Home/SiteMap
https://www.informingscience.org/Home/SiteMap

E(HTTPS://TWITTE R.COM/INFORMINGSCI)

n(H'I_I'PS://WWW.FACEBOOK.COM/I NFORMINGSCIENCEINSTITUTE/)

m(HWPS://WWW.LI NKEDIN.COM/COMPANY/INFORMING-SCIENCE-INSTITUTE)

SEARCH PUBLICATIONS

Enter keywords ...



https://twitter.com/InformingSci
https://www.facebook.com/informingscienceinstitute/
https://www.linkedin.com/company/informing-science-institute

	Abstract
	Introduction
	Literature Review
	Chat AI LLM
	Table 1. Studies in Chat AI LLM

	S-O-R Framework
	Table 2. Research on the S-O-R framework

	ISSM

	Conceptual Model and Hypothesis
	Information Quality
	System Quality
	Service Quality
	Time Saving
	Satisfaction
	Research Model

	Methods
	Research Variables
	Data Collection
	Validity and Reliability

	Analysis and Results
	Demographic Profile of Respondents
	Assessment of the Data and the Model
	Hypothesis Testing Result and Discussion

	Implications
	Theoretical Implications
	Practical Implications

	Conclusions
	Limitations and Future Research

	References
	Authors

